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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

Sl. No. Question

TEACHING, LEARNING AND EVALUATION

Effectively communicates complex concepts in a clear and understandable manner.
1 [Faculty members have adopted simplified teaching methods, using step-by-step explanations

and relatable analogies to break down complex topics for better understanding.

Encourages active participation by allowing the students to ask questions during the
class.

2 |Faculty members have adopted interactive teaching techniques such as group discussions to create
2 conducive environment for students to ask questions and actively participate and Q&A sessions,

allowing students to clarify their doubts and engage in meaningful discussions about the topic.

Helps students to develop their critical thinking and problem-solving skills.

Faculties are instructed to include problem-based learning activities where students analyze
real-world problems and develop solutions, fostering critical thinking and practical

3 lapplication, case studies related to subject topics to help students evaluate scenarios, identify
challenges, and propose evidence-based solutions, interactive classroom sessions, such as
oroup discussions and brainstorming activities, are encouraged to promote analytical
thinking and collaborative problem-solving.

Makes the subject matter interesting and engaging.

4 [Faculty are encouraged to use multimedia tools, real-life examples, and hands-on activities

to make lessons more engaging and enjoyable.

Provides helpful feedback on assignments, seminars, and exams.
5 |Faculty have been instructed to provide constructive feedback, focusing on strengths and

areas for improvement, to help students enhance their performance.

Uses a variety of teaching methods effectively.
Faculty are encouraged to diversify their teaching approaches, such as including group

activities, discussions, and technology-enhanced methods, to address different learning
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'Well organized in their lesson planning and clearly communicate the lessons’ lcarnin;‘
objectives.
Faculties are advised to go according to the lesson plans prepared at the beginning of the

semester and to ensure clear objectives aligned with student learning outcomes.

MOTIVATION AND GUIDANCE

Encouraging students to inculcate self-discipline and civic sense.

8 [Faculty are being advised to integrate examples and discussions that highlight the
importance of discipline and civic responsibility in daily life.
Offers mentorship or provides insights into prospective career pathways.
9 |Career counselling sessions and mentorship programs are being introduced to guide students
effectively in their academic and career pursuits.
Promotes curiosity and inquisitiveness by sharing information on latest developments.
10 [Faculty are encouraged to share relevant research updates and advancements during lectures
to inspire curiosity and engagement among students.
Provides constructive feedback and praise to acknowledge students’ efforts and
i accomplishments.
Faculty have been directed to maintain a balance between constructive feedback and
recognition of student achievements to boost morale.
Inspires enthusiasm about the subject matter among students.
12 [Faculty are advised to incorporate innovative teaching strategies and share real-world
applications of subjects to inspire interest and enthusiasm.
Provides resources or recommendations to aid students in their léarning journey.
13

Faculty are encouraged to provide students with updated learning materials, including

books, online courses, and reference journals, to support independent learning.

TIME MANAGEMENT

14

Consistent class engagement and on-time syllabus completion.

Faculty are continuously informed in all meetings for syllabus progression to ensure on-time

completion without compromising student engagement.

Effectively manages time allocation for various topics.

15 [Faculty are instructed to maintain a structured timeline for covering topics to ensure lessons
are well-paced and comprehensive
Uses entire duration of the class for subject matter/academics.

16

Faculty are reminded to utilize the full class duration effectively, focusing solely on

academic content and discussions.
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GENERAL

17

Approachable and available for additional help outside of class.
Faculty are encouraged to schedule college hours and remain accessible to students for

additional guidance and clarification.

18

Has effective communication and interpersonal skills.
Faculties are informed to further enhance their interpersonal and communication skills for

improved student interaction.

19

Maintains a respectful and orderly atmosphere in the classroom.
Faculty are advised to continue fostering a respectful and conducive classroom environment

to enhance learning.

20

Overall opinion.
Faculty have been appreciated for their overall performance, with measures in place to

support their continuous improvement through feedback sessions.
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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

TEACHING, LEARNING AND EVALUATION

Effectively communicates complex concepts in a clear and understandable manner.

Faculty have been encouraged to incorporate visual aids, PPT and multimedia presentations,

to simplify difficult topics focusing on breaking down complex concepts into simpler,

1
relatable components and ensure better comprehension.
Additional learning resources, such as handouts, concept summaries, are provided to
students for better understanding of complex topics.
Encourages active participation by allowing the students to ask questions during the class.
Faculty members have been encouraged to foster a classroom environment where students
2

feel comfortable and confident in asking questions. Positive reinforcement and

acknowledgment of student queries are emphasized.

Helps students to develop their critical thinking and problem-solving skills. (e.g., project-
based learning, analysis and reporting, case studies, research projects, creative problem

solving).
3 ICourses across disciplines now include case study analyses and real-world problem-solving
axercises. Students are guided to identify issues, analyze data, and present actionable solutions.

University has introduced projects into the curriculum, requiring students to apply theoretical
concepts to practical problems. This approach encourages independent thinking and creative

solutions.

Makes the subject matter interesting and engaging (e.g., with helpful examples and
illustrations, use of multimedia, real-life examples, case studies, hands-on projects).

4 |Faculty members have incorporated relevant real-life examples into their lessons to make
the content relatable and engaging for students. Faculty are encouraged to incorporate
multimedia tools, real-life examples, and hands-on activities to make lessons more engaging

L and relatable.

" ofF bUSIN ‘.‘_‘.;\- ~
., ( A .\_’ - -"——\%‘ »s\n
£ 2\
F\_ "_‘/ ‘\"’;:-\
(S wancauny )
"\

rT
o

“~, N~
S—



Provides helpful feedback on assignments, seminars, and exams to help students understand
their strengths and areas for improvement.

Faculty members have been instructed to provide specific, actionable feedback on
assignments. This feedback highlights strengths, identifies areas for improvement, and
sffers suggestions for better performance in future tasks.

Uses a variety of teaching methods (e.g., lectures, discussions, group activities) effectively.

6 [Faculty are combining traditional lectures with interactive teaching methods such as group
discussions, problem-solving activities, and collaborative projects to cater to different
learning styles.

Well organized in their lesson planning and clearly communicate the lessons learning
objectives and help in achieving it.

Faculty members are encouraged to prepare comprehensive lesson plans that include
detailed learning objectives, teaching strategies, and expected outcomes. These plans ensure
ra systematic approach to teaching..

MOTIVATION AND GUIDANCE

Encouraging students to inculcate self-discipline and civic sense.

Faculty members regularly inform students on the importance of self-discipline in

8 lacademics and daily life, helping them build habits that contribute to personal and
professional success. Topics related to civic sense, ethical behavior, and self-discipline have
been integrated into courses like Environmental Studies etc. to create awareness and instill
good practices.

Offers mentorship or provides insights into prospective career patliways and future
possibilities.

The college organizes career counseling workshops and interactive sessions with industry
experts, alumni to provide students with insights into various career options and future
opportunities. Guest lectures and webinars by professionals from diverse fields are arranged
to help students understand current industry trends, required skills, and future career
prospects.

Promotes curiosity and inquisitiveness by sharing information on latest developments in the
field.

10 Faculty are encouraged to incorporate recent advancements in their fields into their lectures

and share relevant resources with students. Also to organize guest lectures on the relevant
topics by inviting eminent persons.

Provides constructive feedback and praise to acknowledge students’ efforts and

Accomplishments.
11

Faculty members have been instructed to maintain a balanced approach by recognizing

students' achievements while guiding them on improvement areas.

Provides examples of strategies the teacher uses to inspire enthusiasm about the subject

12 ratter among students.

Faculties are informed to focuses on motivational techniques to foster enthusiasm, such as
onnecting concepts to current trends with examples.
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Provides resources, reference materials, or recommendations o aid students in their learning
journey. (e.g., online courses, book/e-book or journal references, library references, scholarly

13 Vectures).
Faculty are being encouraged to share updated learning materials in Google Classrooms,
including online resources and reference books, to support independent learning.

TIME MANAGEMENT

Consistent class engagement and on-time syllabus completion.

14 Faculty members are instructed to engage classes consistently to ensure the timely
completion of the syllabus without compromising student engagement.
Effectively manages time allocation for various topics, maintaining an appropriate and well-

15 paced lesson progression.
Faculty members are advised to prepare detailed time plans for each topic to maintain a
balanced pace throughout the course.
Uses entire duration of the class for the subject matter/ academics.

16 Faculty are instructed to optimize class time for productive academic discussions and minimize
non-academic interruptions.

GENERAL

Approachable and available for additional lelp or clarification outside of class.

17 Faculty have been reminded to allocate college hours for students and help them for additional
guidance or clarification of their doubts..
Has effective communication and interpersonal skills.
Most students found faculty communication clear and effective in delivering course content.

18 |raculties are encouraged to adapt interactive teaching methods and the use of technology for
enhanced communication (e.g., PowerPoint presentations, online resources) to further
improve faculty-student interactions.
Maintains a respectful and orderly atmosphere in the classroom.

19 Faculty are guided to establish clear behavioral expectations and model respectful
interactions in the classroom.
Over all opinion.

20 IStudents expressed overall satisfaction with faculty performance and acknowledged their
commitment to teaching.
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STAFF APPARISAL MAY 2024

ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

SI. No. Question

TEACHING, LEARNING AND EVALUATION

Effectively communicates complex concepts in a clear and understandable manner. (84.9)
1 [Faculty have been commended for their clarity in communication and encouraged to continue

simplifying complex topics for better student understanding.

Encourages active participation by allowing the students to ask questions during the
class. (84.7)
Faculty are advised to foster an interactive classroom environment by dedicating time for

student questions and discussions to improve engagement.

Helps students to develop their critical thinking and problem-solving skills. (84.2)
3 [Faculty are informed to incorporate case studies, project-based learning, and analytical

exercises into their teaching practices.

Makes the subject matter interesting and engaging. (83.9)
4 [Faculty are encouraged to use multimedia tools, real-life examples, and hands-on activities

to make lessons more engaging and enjoyable.

Provides helpful feedback on assignments, seminars, and exams. (84.6)
5 [Faculty have been instructed to provide constructive feedback, focusing on strengths and

areas for improvement, to help students enhance their performance.

Uses a variety of teaching methods effectively. (83.7)

Faculty are encouraged to diversify their teaching approaches, such as including group

6
activities, discussions, and technology-enhanced methods, to address different learning
styles.
Well organized in their lesson planning and clearly communicate the lessons’ learning
; objectives. (85.0)

Faculties are advised to go according to the lesson plans prcpdrcd at the beumumg of the

emester and to ensure clear objectives aligned with sludenl fearning nulwms{
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MOTIVATION AND GUIDANCE

Encouraging students to inculeate self-discipline and civic sense. (85.4)

8 [Faculty are being advised to integrate examples and discussions that highlight the
importance of discipline and civic responsibility in daily life.
Offers mentorship or provides insights into prospective career pathways. (84.7)

9 Carcer counselling sessions and mentorship programs are being introduced to guide students
effectively in their academic and career pursuits.
Promotes curiosity and inquisitiveness by sharing information on latest developments.
(84.4)

10 )
Faculty are encouraged to share relevant research updates and advancements during lectures
to inspire curiosity and engagement among students.
Provides constructive feedback and praise to acknowledge students’ efforts and

" accomplishments. (84.8)
Faculty have been directed to maintain a balance between constructive feedback and
recognition of student achievements to boost morale.
Inspires enthusiasm about the subject matter among students. (84.6)

12 [Faculty are advised to incorporate innovative teaching strategies and share real-world
applications of subjects to inspire interest and enthusiasm.
Provides resources or recommendations to aid students in their learning journey.

8 (84.7)
Faculty are encouraged to provide students with updated learning materials, including
books, online courses, and reference journals, to support independent learning.

TIME MANAGEMENT

Consistent class engagement and on-time syllabus completion. (86.2)

14 [Faculty are continuously informed in all meetings for syllabus progression to ensure on-time
completion without compromising student engagement.
Effectively manages time allocation for various topics. (85.4)

15 [Faculty are instructed to maintain a structured timeline for covering topics to ensure lessons
are well-paced and comprehensive
Uses entire duration of the class for subject matter/academics. (86.2)

16 [Faculty are reminded to utilize the full class duration effectively, focusing solely on

cademic content and discussions.
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17

GENERAL

———

Approachable and available for additional help outside of class. (85.8)

Faculty are encouraged to schedule college hours and remain accessible to students for

additional guidance and clarification.

18

Has effective communication and interpersonal skills. (85.8)

Faculties are informed to further enhance their interpersonal and communication skills for
improved student interaction.

19

Maintains a respectful and orderly atmosphere in the classroom. (85.7)

Faculty are advised to continue fostering a respectful and conducive classroom environment
to enhance learning.

20

Overall opinion. (85.6)

Faculty have been appreciated for their overall performance, with measures in place to

support their continuous improvement through feedback sessions.
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STAFF APPARISAL NOVEMBER 2023

ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

TEACHING, LEARNING AND EVALUATION

[Effectively communicates complex concepts in a clear and understandable manner. (83.3)

1 [Faculty members have been encouraged to continue using simplified explanations and clear
examples to enhance student understanding of complex topics.
[Encourages active participation by allowing the students to ask questions during the class.

2 (83.3)

Faculty are advised to allocate specific time during lectures to address student queries and
promote an open, interactive classroom environment.

HHelps students to develop their critical thinking and problem-solving skills. (e.g., project-
based learning, analysis and reporting, case studies, research projects, creative problem
3  solving). (82.7)

Faculties are informed to equip with innovative teaching methods, such as case studies and
project-based learning.

Makes the subject matter interesting and engaging (e.g., with helpful examples and
illustrations, use of multimedia, real-life examples, case studies, hands-on projects). (81.6)

Faculty are encouraged to incorporate multimedia tools, real-life examples, and hands-on
Activities to make lessons more engaging and relatable.

Provides helpful feedback on assignments, seminars, and exams to help students understand
their strengths and areas for improvement. (83.0)

Faculty have been directed to provide detailed and constructive feedback to students,
highlighting their strengths and areas for improvement.

Uses a variety of teaching methods (e.g., lectures, discussions, group activities) effectively.
(81.7)

Faculties are informed to use diversify teaching techniques, including group discussions and
collaborative activities.

Well organized in their lesson planning and clearly communicate the lessons learning
7 bjectives and help in achieving it. (83.4)
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MOTIVATION AND GUIDANCE

Encouraging students to inculcate self-discipline and civic sense. (84. 2)

Faculty are encouraged to integrate value-based education and real-world examples to

promote self-discipline and civic responsibility.

Offers mentorship or provides insights into prospective carcer pathways and future
possibilities. (82.8)

Career guidance sessions are being organized, and faculty are advised to provide
personalized mentorship to students.

10

Promotes curiosity and inquisitiveness by sharing information on latest developments in the
field. (82.4)

Faculty are encouraged to incorporate recent advancements in their fields into their lectures
and share relevant resources with students. Also to organize guest lectures on the relevant
topics by inviting eminent persons.

11

Provides constructive feedback and praise to acknowledge students’ efforts and

Accomplishments. (82.9)

Faculty members have been instructed to maintain a balanced approach by recognizing

students' achievements while guiding them on improvement areas.

12

\Provides examples of strategies the teacher uses to inspire enthusiasm about the subject
atter among students. (83.1)

iaculties are informed to focuses on motivational techniques to foster enthusiasm., such as
onnecting concepts to current trends with examples.

13

\Provides resources, reference materials, or recommendations to aid students in their learning

journey. (e.g., online courses, book/e-book or journal references, library references, scholarly
lectures). (82.9)

Faculty are being encouraged to share updated learning materials in Google Classrooms,
including online resources and reference books, to support independent learning.

TIME MANAGEMENT

14

Consistent class engagement and on-time syllabus completion. (85.3)

Faculty members are instructed to engage classes consistently to ensure the timely

completion of the syllabus without compromising student engagement.

15

Effectively manages time allocation for various topics, maintaining an appropriate and well-
paced lesson progression. (84.1)

Faculty members are advised to prepare detailed time plans for each topic to maintain a
balanced pace throughout the course.

16

Uses entire duration of the class for the subject matter/ academics. (85. 2)

Faculty are instructed to optimize class time for productive academic discussions and minimize

non-academic interruptions. ; N7\
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GENERAL

‘l Approachable and available for additional help or clarification outside of class. (83.9)
|

17 Faculty have been reminded to allocate college hours for students and help them for additional

ouidance or clarification of their doubts.

Has effective communication and interpersonal skills. (84.3)

Most students found faculty communication clear and effective in delivering course content.
18 |raculties are encouraged to adapt interactive teaching methods and the use of technology for
enhanced communication (e.g., PowerPoint presentations, online resources) to further

improve faculty-student interactions.

Maintains a respectful and orderly atmosphere in the classroom. (84.6)

19 Faculty are guided to establish clear behavioural expectations and model respectful

interactions in the classroom.

Over all opinion. (84.2

20 [Students expressed overall satisfaction with faculty performance and acknowledged their

commitment to teaching.
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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

Sl. No. Question

i ble to conununicate the subject in a step by step manuer.

1 [The faculty has demonstrated exceptional performance in relation to this parameter. Faculty

members are given instructions to make the methodology understandable to all students.

vailable outside the class hours and willing to help and guide.

2 |Regarding this parameter, the performance of the faculty is excellent. When necessary,

faculties are instructed to contact students even online.

Encouraging students to inculcate self-discipline and civic sense.

Regarding this parameter, the performance of the faculty is excellent. Faculty are instructed
to recognise any instances of student indiscipline and correct it in addition to giving broad

cuidance to the students on how to enhance self-discipline.

Gives assignments, Seminars efc. and encounrages usage of library.

The faculty has demonstrated excellent performance in relation to this parameter. Staff
members are also told to encourage students to explore online resources and to produce

creative assignments.

Identifies the learning level and encouraging you by providing opportunities.

(The faculty's performance in relation to this parameter is good. Faculty are told to evaluate

the students' abilities and present chances to them accordingly.

Informs about course outcomes and programme outcomes and helps you to achieve it.

6 The performance of the faculty is determined to be good in relation to this parameter. The

requirement for students to achieve the programme outcomes is explained to faculty
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8

9

10

Over all opinion about the teacher.
In terms of this parameter, the faculty's performance is excellent, Faculty members are told

(o keep a positive relationship with the students,

Promotes curiosity and inguisitivenesy by sharing information on latest developments in

the field.

With regard to this parameter, the performance of the faculty is found to be good. Faculties
re instructed to create interest among students about the emerging issucs in the field of
oiven assignments.

Provides opportunity to develop skills sucl as conmunication, critical thinking, creativity,
leadership ete.

I'he faculty is performing good in terms ol this parameter. It is required of faculty members

to give presentations in order (o foster their communication, critical thinking and creativity.

Punctual in engaging the classes and completing the syllabus.
Ihe faculty has demonstrated excellent performance in relation to this parameter. Faculty
members are expected 1o arrive on time for classes and double-check the class points that

students have taken to make sure the entire curriculum has been covered.

The teacher follows the teaching schedule as informed in the beginning of the semester?
In terms of this parameter, the faculty's performance is excellent. In the interest of the
student community, faculties are directed to properly follow teaching schedule and to inform

students at the beginning of the semester.

12

Uses discussion and other student centric teaching methods (Involving the students in
learning process).

The faculty's performance is deemed to be good with relation to this parameter. In order to
encourage students to participate actively in class, stafl'members are advised to use wide

range of student-centric teaching methods.

13

Uses entire duration of the class.

In terms of this metric, the faculty's performance is excellent. It is expected of teachers to

thoroughly engross their students in the learning process by planning a varicty of engaging
= o

activities.

14

Uses various ICT tools to a considerable extent in teaching,

The performance of the faculty is determined to be good in relation to this parameter.

FFaculty members are instructed to use various ICT tools effectively.

Well prepared and makes the class interesting and understandable with real life examples

Regarding this parameter, the performance of the faculty is excellent. Facultics are

instructed to take up case studigsprole plays-cle.
p casc stuspolepliyscte
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6 | Informs .1lmul course outcomes and programme outcomes and helps you to achieve it

I
7 | Over .1ll npmmn .:huut llu lmdu.r

r — -

8 l’l(mmlu Curtosity .md Inguisiuveness h\ sharing lrllnrln \tion on I iest db.dupxmntx In tlu. ficld

‘) l'm\ ides nppul(umt\ to develop skills such as communtcation, erml lhmkmL creativity, h..u!;rxlup ele

I(l | l’unuu ihin cngaging the classesand Ll)ll]plLllllL the syll: lhu~.

r = — S— S

1 | T I.c lL,dLhLl follows theteaching .\LllLdUh..lh mlnrmui in the beginning of the semester”

l" ' Usu dl\gll\s!un and other student centric luulnm. muhuds (Involving the students in learning process)

13 | Uses LI'HHL dumlmn ul th LIJ\\

| 4 l’\u vartous 10T luuls to a considerable extentn teaching

| I S—

15 | Well prepared and makes the class interesting and understandable with real life examples
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Assessment Department-wise Result

Test Name : Appraisal August 2022 (BBM)
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STAFF APPARISAL AUGUST 2022

ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

SI. No. Question

Able to communicate the subject in a step by step manner.

I IThe faculty has demonstrated exceptional performance in relation to this parameter. Faculty

members are given instructions to make the methodology understandable to all students.

Available outside the class hours and willing to help and guide.

2 Regarding this parameter, the performance of the faculty is excellent. When necessary.

faculties are instructed to contact students even online.

Encouraging students to inculcate self-discipline and civic sense.

Regarding this parameter, the performance of the faculty is excellent. Faculty are instructed

W

to recognise any instances of student indiscipline and correct it in addition to giving broad

cuidance to the students on how to enhance self-discipline.

Gives assienments, Seminars efc. and encourages usage of library.

The faculty has demonstrated excellent performance in relation to this parameter. Staff

members are also told to encourage students to explore online resources and to produce

creative assignments.

Identifies the learning level and encouraging you by providing opportunities.

h

The faculty's performance in relation to this parameter is good. Faculty are told to evaluate

the students' abilities and present chances to them accordingly.

Informs about course outcomes and programme outcomes and helps you fo achieve it.

The performance of the faculty is determined to be good in relation to this parameter. The
requirement for students to achieve the programme outcomes is explained to faculty

members.




Over all opinion abour the 1

‘acher.,
nterms of this parameter p
1S parameter, the faculty's performance is excellent. Faculty memt Id
1o keen « . . F o . i e Lk
0 Keep a positive relationship with (he students
Promotes curiosi ]
Scurtosuy and inguisitivenesy i1 infe
$ sittveness by shar ‘mati
! ! ess by sharing information on latest developments in
the field.
8 \With repar i
gard to this parameter erfi ' t
& N < e l. » » o L3 » » 3 I3 . 1 J i '
. | I the performance of the faculty is found to be pood. Faculties
Are mstructe reate interest ¢ - i |
¢d to create interest among students about the emerging issues in the field of ’
arven assignments.
N
1)"0"’.(1(: \ J if 210 -k' e <trefy e oo '7 ) ' N T
S opportunity to develop skills such as conmmunication, critical thinking, creativity,
leadership etc.
9

The faculty is performing good in terms of this parameter. It is required of faculty members

to give presentations in order to foster their communication, critical thinking and creativity.

Punctual in engaging the classes and completing the syllabus.

10 The faculty has demonstrated excellent performance in relation to this parameter. Faculty
members are expected to arrive on time for classes and double-check the class points that

students have taken to make sure the entire curriculum has been covered.

The teacher follows the teaching schedule as informed in the beginning of the semester?

1 [n terms of this parameter, the faculty's performance is excellent. In the interest of the

student community, faculties are directed to properly follow teaching schedule and to inform

students at the beginning of the semester.

Uses discussion and other student centric teaching methods (Involving the students in
learning process).

12 [The faculty's performance is deemed to be good with relation to this parameter. In order to
encourage students to participate actively in class, staff members are advised to use wide

range of student-centric teaching methods.

Uses entire duration of the class.

In terms of this metric, the faculty's performance is excellent. It is expected of teachers to
13

thoroughly engross their students in the learning process by planning a variety of engaging

ctivities.

Uses various ICT tools to a considerable extent in teaching.

14 [The performance of the faculty is determined to be good in relation to this parametr. Faculty

members are instructed to use various ICT tools effectively.

examples.

class interesting and understandable with real life

Well prepared and makes the

- ~ S 110 aveelle TS 1e8 (&
15 [Regarding this parameter, the performance of the facully is excellent. Faculties ¢

i ake ase studies, role plays cte.
instructed to take up ¢ p g |
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No. Question

1| Able to communicate the subject in a step by step manner R -
‘ 2 Available outside the class hours and willing to help and guide - — -
: 3 Encouraging students to inculcate self discipline and civic sense S
4 | Gives assignments,Seminars etc and encourages usage of library
"5 | Identifies the learning level and encouraging you by providing opportunities
, 6 | Informs about course outcomes and programme outcomes and helps you to achieve it
F Over all opinion about the teacher
i § | Promotes curiosity and inquisitiveness by sharing information on latest dcvclopx;lcnts in the field
' 9 | Provides opportunity to develop skills such as communication, critical thinking, creativity,lcadership etc
10 Puncmdhn engaging the classcsand completing the syllabus
! 11 The teacher tollows theteaching scheduleas informed in the beginning of the semester?
‘1 2 ! Uses discussion and other student centric teaching methods (Involving the students in learning process)
;-T3 Uscs cntirc duration ofthc class 1
I 14 U<cs various ICT tools to a considerable extent in teaching

15 | Well prepared and makes the class interesting and understandable with real life examples s
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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

SI. No.

Question

Able to communicate the subject in a step by step manner.

With regard to this parameter, the performance of the faculty is found to be excellent.

Faculties are instructed to simplify the methodology so that every student can grasp.

Available outside the class hours and willing to help and guide.

Regarding this parameter, the performance of the faculty is excellent. Faculties are

nstructed to use even online mode to reach out students whenever required.

Encouraging students to inculcate self-discipline and civic sense.

Regarding this parameter, the performance of the faculty is excellent. Faculties are
instructed tom not only give general instructions to the students to improve self-discipline

but also to identify any case of student’s indiscipline and instruct them accordingly.

Gives assignments, Seminars efc. and encourages 1sage of library.

With regard to this parameter, the performance of the faculty is found to be excellent.
Faculties are further instructed to motivate the students to write innovative assignments and

to use online resources.

Identifies the learning level and encouraging you by providing opportunities.

Regarding this parameter, the performance of the faculty is good. Faculties are instructed to

ssess the students and provide them opportunities based on their competencies.

Informs about course outcomes and programme outcomes and lelps you fo achieve it.

With regard to this parameter, the performance of the faculty is found to be good. Faculty
members are instructed to explain the need of achieving the program outcomes to the

students.

|




@
\

Over all opinion about the teacher.

C O 1ne 19 e MR o ~ . .
Regarding this parameter, the performance of the faculty is excellent. Faculties are

instructed to maintain good rapport with the students.

Promotes curiosity and inquisitiveness by sharing information on latest developments in
the field.
With regard to this parameter, the performance of the faculty is found to be good. Faculties

are instructed to create interest among students about the emerging issues in the field of

civen assignments.

Provides opportunity to develop skills sucl as communication, critical thinking, creativity,

leadership etc.

Regarding this parameter, the performance of the faculty is good. Faculty members are

instructed to give presentations so that their communication and creativity encouraged.

10

Punctual in engaging the classes and completing the syllabus.

With regard to this parameter, the performance of the faculty is found to be excellent.
Faculties are instructed to be on time to classes and cross check the class points written by |

the students to ensure that entire syllabus is completed.

11

The teacher follows the teaching schedule as informed in the beginning of the semester?

Regarding this parameter, the performance of the faculty is excellent. Faculties are
instructed to inform the students in the beginning of the semester and strictly adhere to the

same in the interest of the student community.

12

Uses discussion and other student centric teaching methods (Involving the students in
learning process). 1
With regard to this parameter, the performance of the faculty is found to be good. Faculty
members are instructed to use variety of student centric methods so that students can be

proactive in the class.

13

Uses entire duration of the class.
Regarding this parameter, the performance of the faculty is excellent. F aculties are
‘nstructed to engage the students fully in the class by organizing various interesting

Lctivities so that learning becomes fruitful.

14

Uses various ICT tools to a considerable extent in teaching.

With regard to this parameter, the performance of the faculty is found to be good. Faculty {
members are instructed to use various ICT tools effectively. ;
N

ip—
9]

Well prepared and makes the class interesting and understandable with real life examples.

Regarding this parameter, the performance of the faculty is good. Faculties are instructed to

take up case studies, role plays etc. r e ‘
Pr‘n_rigv al S
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Assessment Question List

Assessment Definition Name : Appraisal March 2020

Ent:SDMES Cons:SDMBBM Date:12.03.2020

Time:12.22.05PM
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- 7() [Usmm 01 umu dlll .umn ol the LLISS.’

](\g(l)l‘cshon ]Qlletmn W ‘ighlagc’
, R (%)
|G ENERAL - T - - —|
!r - ﬁl ]AvniIuhilil)r'/ﬁifdixcussion outside thﬁc class hours. | 100 “
f 2 ‘ Overall opinion. o S l 100
[ 3 l Willingness to help and guide ()utsnk the Ll.]‘s\ ‘ |()() |
|M() FIVATION AND GUIDANCE - ) o
] 4 | Enabling improvement of soft skills. [ 100 |
| 51 r ncour tl('ll;(; El.ll)’ i;.lzu as a pdrl ()717.11:([1;@_4:(17;%; | [W*‘—”l()() ‘
() ‘ Encouraging discussion on moral and ethical values. ‘7 100 ]\
aging students to inculcate self- dlsupllm .md 'u;'m_sggii o l 100 |
’ M.unhumnﬂ harmonious ul.mnnslnp withstudents. a li_ 100 |
9 | l’lr);lnjui(j(tllln)sllﬂ and mqmsltl\mnux o » B r' 100 ~
10 ] Pr (ibl_{hmfﬁdi‘{]ﬂﬁén on future ()ppmtumu:; o 74_“—‘[—”777 100 It
EACHING, L EARNING AND EVALUATION : - |
o MIT— ,T)l\LU\\I()I] on merits of the answer immediately after exam. [ 100 )
12 ‘ Making the classes interactiv e - . [— 100 )
H ’ Ma]\mﬂ the classes III-ICIL\UH_‘T B [ 100 ‘
TR ()vuhnu Pl.()[;u'r il-l-((mxlmn about lear ning resources. _”[_, T
. ]ﬁ l me(hnu oppmluml) 1 lllen’vl:)Tc,_l;ul;ﬁ;EiEu;i‘;_— ;__b ,,‘,-;‘ . 7]({() >
16 ‘Sh‘umu information on latest klb\'tlUI"“&{“_*_['lE“L"le_____m - V[ 100 ]
‘ v | Usage of Ica_lilvl;olu!.\(—vi(lﬂlilg_rci [_’-P"l B [ 4#_—“1(1‘
TIME MANAGEMENT . |
] T l(‘nmplctmn of's:lla‘l}i onti time. B - #[ _”)0 |
l 19 l Ru'ul.ml\’ y in Cn‘-‘d"l“” Cl‘l"'ff" S [ sy
B 100
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STAFF APPARISAL MARCH 2020

ACTION TAKEN REPORT

Individual faculty apprais: [ [
ngINICuA culty .1'ppr.n§.al analysis result is communicated to each faculty member and the
action taken report is as follows, ‘

tlND Quecstion ‘\

/1 v”'!”,”l"."'ﬁ)r (,i-‘(‘"\si(lll ()"’\i("’ ’I[" ("“3‘ I'()”r". A - === A i — \
I'he faculty has demonstrated good performance with regard to this parameter. Faculty

members are given instructions to be available to students during lunch break and beyond

class hours when requested by the students.

Overall opinion.
2 Regarding this parameter. the performance of the faculty is good. Faculties are instructed to |

maintain good rapport with the students. ‘

I lllmgncss to lep and ;,-uulu outside the class.

I'he faculty has demonstrated good performance w ith regard to this parameter. Staff

& . . : : ‘
members are instructed help the students and guide them in all respect whenever required 10 |
. . ’ " \
reate enthusiasm for learning, provide a real-world context. i
- - [
Enabling improvement of soft skills. |
. 5 N . \
I'he faculty has demonstrated good performance with regard to this parameter. Faculty t
4

- - - . . . .. 1
members are informed to engage the students i various skill enhancement activities beyond |

the class hours.

e — H———— R

- I
Encouraging library usage as a part of ac ademic activiry.

I'he faculty has demonstrated good performance with regard to this parameter. Staff
> members are also told to encourage students to explore library and online resources and to

produce creative assignments. |

B —
e ——

l e

_
Encouraging disc ussion on moral and ethical values.

The faculty has demonstrated good performance with regard to this parameler. Faculties are|

instructed to have discussion on moral and ethical values in order to build a positive character

0

with traits such as compassion, respect, kindness, and humility to make students distinguish

between right and wrong.

e




self-discipline and civie sense.

Encouraging students to inculcate

deoards NP 0 1 o o vy N - ~ . —~ .
Regarding this parameter. (he performance of the faculty is excellent. Faculty are instructed

7 : )
(0 recognise any instances of student indiscipline and correet it in addition to giving broad
guidance to the students on how to enhance self-discipline.
Maintaining harmonions relationship with students. 7 |
8  [Interms of this parameter, the faculty's performance is excellent. Faculty members are told
to keep a positive relationship with the students.
Promoting curiosity and inquisitiveness.
Ihe faculty has demonstrated excellent performance with regard to this parameter. Staff
9
members are informed to stimulate students’ curiosity by encouraging valuable questions
and tinkering on current events and critical thinking.
Providing information on Juture opportunities.
I'he faculty's performance in relation to this parameter is good. Career guidance cell
10 . _ . . .
members are instructed to conduct sessions to all classes to provide information on future
Opportunities.
Discussion on merits of the answer immediately after exam.
With regard to this parameter, the performance of the faculty is found to be good. Faculties
11
are informed to discuss on merits of the answer immediately after internal tests.
Making the classes interactive.
The faculty's performance with regard to this parameter is good. Faculties are advised to
12 | . : . e s
involve the students actively in the learning process by participating in activities, games,
discussions, solving problems, and so on.
Making the classes interesting.
With regard to this parameter, the performance of the faculty is found to be good. Further,
13 . . : . . :
faculty members are informed to make the classes interesting by involving students in
various activities such as role play, group discussions, peer Interactions etc.
Providing Proper Information about learning resources.
The faculty's performance with regard to this parameter is good. However, faculties are
14 | o : , . . e 5
informed to provide information about different learning available within the institution and
also other online resources.
Providing opportunity to listen to scholarly lectures.
15 |In terms of this parameter, the faculty's performance is found to be good. Faculty members
are told to organize guest lectures by inviting eminent personalities.
Sharing information on latest developments in the field.
8 P
With regard to this parameter, the performance of the faculty is found to be good. Faculties
16

. . S . = - w
are instructed to create interest among students about the emerging issues in the field of

given assignments.




17

Usage of technology (Video lectures, PPT)

students in teaching learning process.

The performance of the faculty is determined to be good with regard to this parameter.

FFaculty members are instructed to use various ICT tools effectively in order to involve

18

Completion of syllabus on time.

the entire curriculum has been covered in time.

The faculty has demonstrated good performance in relation to this parameter. Faculty

members are expected to double-check the class points that students have taken to make sure

19

Regularity in engaging classes.

class.

The faculty has demonstrated excellent performance with regard to this parameter. Faculty

members are expected to arrive on time for classes and engage the entire duration of the

20

Usage of entire duration of the class.

activities.

[n terms of this metric, the faculty's performance is excellent. It is expected of teachers to

thoroughly engross their students in the learning process by planning a variety of engaging
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Assessment Question List

Assessment Definition Name : Apparisal September 2019

g:‘cstmn Question {(\Vmghtagc ‘
GENERAL |

I | Availability for discussion outside the class hours. | 100
l - [()\cmll opinion. | 100 |
l 3 [ﬁi{"illill"llt‘\\ to help and Luidc outside the class. r 100

INMOTIVATION AND GUIDANCE

l [ Enabling nnpzmumm of soft skills f 100 |
l 5 | Encouraging l|hmr) usage as a part of academuc activity. r 100
{ 6 | Encouraging discussion on moral and cthical values. [ 100
‘ 7 ﬁ ncouraging students to inc ulcate \L” discipline and civic sense, F 100
I—_‘———— [ Maint: SWE srmonious rel: mnmlup with students. r 100
{ T’—n—ul::l—ln' Lllrl():;{\ :nrninamxm\uu ss. r 100
[' l() I Prov 1¢i|—;1—*:‘|111\nrmmnn on future unpurlum‘u_: l 100

Ill.:\(.lll\(-. LEARNING AND D EVALUATION
11 r)lsuhsu)n on merits of the answer immediately after exam r 100

12 | Making the classes interactive. B [_—WL 100

l o l 3 ' M mnﬂ thc le\\t’\ lll[LfL\l;II‘;—-’-v— [ 100
I—___T l Proy |d|n=' l’mpu lnlurnulmn about learning resources. B r ]ﬁ(_)q'). -
[7 15 rrmndlnu opportunity 10 listen to scholarly lectures. L “1{

r 16 l—lurmﬂ information on latest developments in the field. | 100
[ﬁ 17 (lJ\JLL ol technology(Video lectures, PPT r 104
TIME MANAGEMENT . e

[_——4_% [( nmplcgt{n of syllabus on tme. Ir -
r 19 [fuyllum.\ in engaging classes. r = |
f 20 I—L'—;ugc of entire duration of the class. i
”
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ACTION TAKEN REPORT

1nd_1v1dual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

Sl. No. Question

Availability for discussion outside the class lours.

The faculty has demonstrated good performance with regard to this parameter. Faculty
members are given instructions to be available to students during lunch break and beyond

class hours when requested by the students.

Overall opinion.

2 [Regarding this parameter, the performance of the faculty is good. Faculties are instructed to

maintain good rapport with the students.

Willingness to help and guide outside the class.

The faculty has demonstrated good performance with regard to this parameter. Staff
members are instructed help the students and guide them in all respect whenever required to

create enthusiasm for learning, provide a real-world context.

FEnabling improvement of soft skills.
The faculty has demonstrated good performance with regard to this parameter. Faculty

4 members are informed to engage the students in various skill enhancement activities beyond

the class hours.

Encouraging library usage as a part of academic activity.

The faculty has demonstrated good performance with regard to this parameter. Staff

> | hembers are also told to encourage students to explore library and online resources and to
produce creative assignments.
Encouraging discussion on moral and ethical values.
The faculty has demonstrated good performance with regard to this parameter. Faculties are
6 |instructed to have discussion on moral and ethical values in order to build a positive character

with traits such as compassion, respect, kindness. and humility to make students distinguish

between right and wrong. |




S —

&I:m'nurugmg students to inculcate self-discipline and civic sense
l : ‘ Y
Reoar e e . - y :
L egarding this parameter, the performance of the faculty is excellent. Faculty are instructed
i ‘ ral e ‘ Al 1 ~ 1 v ATE YN ‘e » 1 1 1 ! 1 1 11 1 |
0 recogmse any instances of student indiscipline and correct it in addition to giving broad

Lgmd;mcc to the students on how to enhance self-discipline.

Maintaining harmonious relationship with students.

§ [Interms of this parameter, the faculty's performance is excellent. Faculty members are told
lm keep a positive relationship with the students.
‘ ’romoting curiosity and inquisitiveness.
The faculty has demonstrated excellent performance with regard to this parameter. Staff
members are informed to stimulate students’ curiosity by encouraging valuable questions
nd tinkering on current events and critical thinking.
Providing information on future opportunities.
The faculty's performance in relation to this parameter is good. Career guidance cell
10 : : e : s
members are instructed to conduct sessions to all classes to provide information on future
opportunities.
Discussion on merits of the answer immediately after exam.
With regard to this parameter, the performance of the faculty is found to be good. Faculties
11
are informed to discuss on merits of the answer immediately after internal tests.
Making the classes interactive.
The faculty's performance with regard to this parameter is good. Faculties are advised to
12 | . . : T -
involve the students actively in the learning process by participating in activities, games,
discussions, solving problems, and so on.
Making the classes interesting.
With regard to this parameter, the performance of the faculty is found to be good. Further,
13 . ; . X . .
faculty members are informed to make the classes interesting by involving students in
various activities such as role play, group discussions, peer Interactions etc.
Providing Proper Information about learning resources.
The faculty's performance with regard to this parameter is good. However, faculties are
informed to provide information about different learning available within the institution and
also other online resources.
Providing opportunity to listen to scholarly lectures.
15 [n terms of this parameter, the faculty's performance is found to be good. Faculty members
are told to organize guest lectures by inviting eminent personalities.
Sharing information on latest developments in the field.
With regard to this parameter, the performance of the faculty is found to be good. Faculties
16

are instructed to create interest among students about the emerging issues in the field of

Fi\'en assignments.



17

18

Usage of technology ( Video lectures, PP T)
The performance of the faculty is determined to be good with regard to this parameter.

Faculty members are instructed to use various ICT tools effectively in order to involve

students in teaching learning process.

Completion of syllabus on time.

The faculty has demonstrated good performance in relation to this parameter. Faculty

the class points that students have taken to make sure

members are expected to double-check

the entire curriculum has been covered in time.

Regularity in engaging classes.
d excellent performance with regard to this p
and engage the entire duration of the

The faculty has demonstrate arameter. Faculty

19 : :
members are expected to arrive on time for classes
class.
[ |Usage of entire duration of the class. =
In terms of this metric, the faculty's performance is excellent. It is expected of teachers to
20 thoroughly engross their students in the learning process by planning a variety of engaging
activities. |

/v
o |
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3| \\1llmum 88 0 hLlp and "uulc outside the class. - r 100
\lO'l IVATION AND GUIDANCE
| -~ 1 Enabling improvement of soft skills. ) | 100
(ﬁ" 5 } Encouraging library usage as a part of academic activity. [ 10O
i 6 | Encouraging discussion on moral and cthical values. , 100
’ 7 } Encouraging students to inculcate self-discipline and civic sense. ‘ 100
) 8 ‘ Maintaining harmonious relationship with students. 100
‘[ 9 '\ Promoting curiosity and inquisitiveness. 100
| 10 | Providing information on future opportunities. ’ 100
'TEACHING, LEARNING AND EVALUATION
f 11 l Discussion on merits of the answer immediately after exam. 100
[ 12 | Making the classes interactive. y 100
f[ 13 Wlnking the classes interesting. 100
l 14 | Providing Proper Information about learning resources. 100
[ 15 [ﬁoviding opportunity to listen to scholarly lectures. ’ 100
Q 16 | Sharing information on latest developments in the field. 100
( 17 rUswc of technology(Video lectures, PPT 100
'TIME MANAGEMENT |
1 18 [Completlon of syllabus on time. 100 |
r 19 | Regularity in engaging classes. 100 ‘
r 20 | Usage of entire duration of the class. 100
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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the

action taken report is as follows.

ESI, N(),l Question
" Uvailability for discussion outside the class hours.
i The faculty has demonstrated good performance with regard to this parameter. Faculty
|1 members are given instructions to be available to students during lunch break and beyond
class hours when requested by the students.
" lOverall opinion.
2 Regarding this parameter, the performance of the faculty is good. Faculties are instructed to
' naintain good rapport with the students.
" [Willingness to help and guide outside the class.
The faculty has demonstrated good performance with regard to this parameter. Staft
members are instructed help the students and guide them in all respect whenever required to
create enthusiasm for learning, provide a real-world context.
" |Enabling improvement of soft skills.
The faculty has demonstrated good performance With regard to this parameter. Faculty
4+ Lhembers are informed to engage the students in various skill enhancement activities beyond
the class hours.
" [Encouraging library usage as part of acadenic activity.
The faculty has demonstrated good performance with regard to this parameter. Staft
> gnembers are also told to encourage students t0 explore library and online resources and to
roduce creative assignments.
Encouraging discussion on moral and ethical values.
The faculty has demonstrated good performance with regard to this parameter. Faculties are
¢ nstructed to have discussion on moral and ethical values in order to build a positive character
\vith traits such as compassion, respect, kindness. and humility to make students distinguish
between right and wrong.
L




-

Enmumging students rr)irr:nculcalc self-discipline and civic sense.
[ I

Regarding this parameter, the performance of the faculty is excellent. Faculty are instructed

(0 recognise any instances of student indiscipline and correct it in addition to giving broad

guidance to the students on how to enhance self-discipline.

Maintaining harmonious relationship with students.

[n terms of this parameter, the faculty's performance is excellent. Faculty members are told

to keep a positive relationship with the students.

)

Promoting curiosity and inquisitiveness. l
The faculty has demonstrated excellent performance with regard to this parameter. Staff

members are informed to stimulate students' curiosity by encouraging valuable questions

and tinkering on current events and critical thinking.

10

Providing information on future opportunities.

The faculty's performance in relation to this parameter is good. Career guidance cell

members are instructed to conduct sessions to all classes to provide information on future

opportunities.

11

Discussion on merits of the answer immediately after exam.

With regard to this parameter, the performance of the faculty is found to be good. Faculties

are informed to discuss on merits of the answer immediately after internal tests.

12

Making the classes interactive.
The faculty's performance with regard to this parameter is good. Faculties are advised to

involve the students actively in the learning process by participating in activities, games,

discussions, solving problems, and so on.

13

Making the classes interesting.
With regard to this parameter, the performance of the faculty is found to be good. Further,

faculty members are informed to make the classes interesting by involving students in

various activities such as role play, group discussions, peer Interactions etc.

14

Providing Proper Information about learning resources.

The faculty's performance with regard to this parameter is good. However, faculties are
informed to provide information about different learning available within the institution and

also other online resources.

Providing opportunity to listen to scholarly lectures.

[n terms of this parameter, the faculty's performance is found to be good. Faculty members

are told to organize guest lectures by inviting eminent personalities.

16

Sharing information on latest developments in the field.

With regard to this parameter, the performance of the faculty is found to be good. Faculties
are instructed to create interest among students about the emerging issues in the field of

eiven assignments.

-




17

Usage of tc'c?};i;)logl' (Video lectures, PPT)

students in teaching learning process.

18

I'he performance of the faculty is determined to be good with regard to this parameter.

Faculty members are instructed to use various ICT tools effectively in order to involve

Completion of syllabus on time.

the entire curriculum has been covered in time.

The faculty has demonstrated excellent performance in relation to this parameter. Faculty

members are expected to double-check the class points that students have taken to make sure

19

Regularity in engaging classes.

class.

The faculty has demonstrated excellent performance with regard to this parameter. Faculty

members are expected to arrive on time for classes and engage the entire duration of the

20

Usage of entire duration of the class.

activities.

In terms of this metric, the faculty's performance is excellent. It is expected of teachers to

thoroughly engross their students in the learning process by planning a variety of engaging

Principal
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No. Question gei ghtage
o)
GENERAL
‘r‘\l Kvailability for discussion outside the class hours. 100
2 | Overall opinion. [ 100
3 | Willingness to help and guide outside the class. ] 100
MOTIVATION AND GUIDANCE
4- | Enabling improvement of soft skills. 100
f&l S | Encouraging library usage as a part of academic activity. l 100
| 6 | Encouraging discussion on moral and ethical values. 100
7 | Encouraging students to inculcate self-discipline and civic sense. 100
8 | Maintaining harmonious relationship with students. ’ 100
9 | Promoting curiosity and inquisitiveness. 100
10 | Providing information on future opportunities. l 100
TEACHING, LEARNING AND EVALUATION
11 | Discussion on merits of the answer immediately after exam. 100
12 | Making the classes interactive. 100)
13 | Making the classes interesting. 100
14 | Providing Proper Information about learning resources. 100
15 | Providing opportunity to listen to scholarly lectures. 100
[@ 16 | Sharing information on latest developments in the field. 100
17 | Usage of technology(Video lectures, PPT 100
TIME MANAGEMENT
18 | Completion of syllabus on time. 100
19 rRegularity in engaging classes. |()(~)
20 | Usage of entire duration of the class. 100 Jl
W
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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

SI. No. Question

Availability for discussion outside the class hours.

0 The faculty has demonstrated good performance with regard to this parameter. F aculty
members are given instructions to be available to students during lunch break and beyond

class hours when requested by the students.

Overall opinion.
2 [Regarding this parameter, the performance of the faculty is excellent. Faculties are

instructed to maintain good rapport with the students.

Willingness to help and guide outside the class.

The faculty has demonstrated excellent performance with regard to this parameter. Staff
members are instructed help the students and guide them in all respect whenever required to

create enthusiasm for learning, provide a real-world context.

Enabling improvement of soft skills.
O The faculty has demonstrated good performance with regard to this parameter. Faculty
members are informed to engage the students in various skill enhancement activities beyond

the class hours.

Encouraging library usage as a part of academic activity.

The faculty has demonstrated good performance with regard to this parameter. Staff

wn

members are also told to encourage students to explore library and online resources and to

produce creative assignments.

Encouraging discussion on moral and ethical values.

The faculty has demonstrated good performance with regard to this parameter. Faculties are
6 [instructed to have discussion on moral and ethical values in order to build a positive character
with traits such as compassion, respect, kindness, and humility to make students distinguist

between right and wrong.




—

En sing students to ine T
couraging students to inculcate self-discipline and civic sense.
Regardi IS paramete T : . .
; garding this parameter. the performance of the faculty is excellent. Faculty are instructed
t FOCO I C - . J— N . % . o, s .. . .
O recognise any instances of student indiscipline and correct it in addition to giving broad
guidance to the students on how to enhance self-discipline.
Maintaining harmonious I‘L’[(Tfiglﬁm_ll«l:[; with students.
8 [Interms of this parameter, the faculty's performance is excellent. Faculty members are told
to keep a positive relationship with the students.
. — === _ |
Promoting curtosity and inquisitiveness.
The faculty has demonstrated excellent performance with regard to this parameter. Staff
9 :
members are informed to stimulate students' curiosity by encouraging valuable questions
and tinkering on current events and critical thinking.
Providing information on future opportunities.
The faculty's performance in relation to this parameter is good. Career guidance cell
10 . , S . .
members are instructed to conduct sessions to all classes to provide information on future
opportunities.
Discussion on merits of the answer immediately after exam.
01 With regard to this parameter, the performance of the faculty is found to be good. Faculties
are informed to discuss on merits of the answer immediately after internal tests.
Making the classes interactive.
The faculty's performance with regard to this parameter is good. Faculties are advised to
12 | . . . fw g -
involve the students actively in the learning process by participating in activities, games,
discussions, solving problems, and so on.
Making the classes interesting.
With regard to this parameter, the performance of the faculty is found to be good. Further,
15 faculty members are informed to make the classes interesting by involving students in
various activities such as role play, group discussions, peer Interactions etc.
Providing Proper Information about learning resources.
The faculty's performance with regard to this parameter is good. However, faculties are i
|
14 informed to provide information about different learning available within the institution and
also other online resources.
Providing opportunity to listen to scholarly lectures.
15 [In terms of this parameter, the faculty's performance is found to be good. Faculty members
are told to organize guest lectures by inviting eminent personalities.
Sharing information on latest developments in the field.
With regard to this parameter, the performance of the faculty is found to be good. Faculties
. are instructed to create interest among students about the emerging issues in the field of
given assignments. !




17

Usage of technology ( Video lectu rés. rrr) i
The performance of the faculty is :
performance of the faculty is determined to be good with regard to this parameter.
Fac ; x S, ey ] . . S " G
aculty members are instructed to use various ICT tools effectively in order to involve

students in teaching learning process.

18

Completion of syllabus on time.

T'he faculty has demonstrated excellent performance in relation to this parameter. Faculty
members are expected to double-check the class points that students have taken to make sure

the entire curriculum has been covered in time.

19

Regularity in engaging classes.
The faculty has demonstrated excellent performance with regard to this parameter. Faculty

members are expected to arrive on time for classes and engage the entire duration of the

class.

20

Usage of entire duration of the class.

S5
[n terms of this metric, the faculty's performance is excellent. It is expected of teachers to
(9

thoroughly engross their students in the learning process by planning a variety of engaging

activities.

=
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'stion . '__.\‘
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GENERAL i — — —_—

I | Availg lhllll) for dm.ussmn ()uNdL the class hours ‘ 100

2 [ Overall oplnmn - [_ 100

3 Willingness to hdp and gmdu outside lhn. class [7 100
\I() TIVAT l()'\ AND (,Ull)A\( L

4 | Enabling i lmpmvumnt tofsoftskills r 100
5 \an:oJrTurnE IH)FNTULLEL as a part ol academic activity { 100 !

6 | anumq:,ln;D discussion on moral and ethical values ’ 100 |
, 7 | | Encouraging students to inculcate self-discipline and civic sense | 100 :
‘q ; M'unhumng, harmonious relationship with students l 100
' 9 | PromolmL Lurmsny and mqmsxilAvaﬁa [ 100
Jﬁ— 10 | Proudﬁ;;t—lfomuuon on future opportunities | 100
T EACIHING, LEARNING AND EVALUATION
{ 11 | Discussion on merits of the answer immediately after exam I 100 ‘
[ 12 { Making the classes interactive ‘ 100 ‘
{ 13 | | Making the classes interesting I 100 ‘
| 14 \ Providing Propcr Information about learning resources l 100 I
[ T [Prondnu, opporlumly (o listen to scholarly lectures E 100 ‘
I 16 | | Sharing information on latest developments in the field l 100 ‘
{ 17 ] Usage of technology ;r 100
'TIME MANAGEMENT
! 18 [Comp]clion of syllabus on time ] 100 \
{ 19 i Regularity in engaging classes ] 100 |
i 20 | Usage of entire duration of the class ] 100 |
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ACTION TAKEN REPORT

Individual faculty appraisal analysis result is communicated to each faculty member and the
action taken report is as follows.

SI. No. Question

Availability for discussion outside the class lhours.

The faculty has demonstrated good performance with regard to this parameter. Faculty
members are given instructions to be available to students during lunch break and beyond

class hours when requested by the students.

Overall opinion.

2 |[Regarding this parameter, the performance of the faculty is excellent. Faculties are

instructed to maintain good rapport with the students.

Willingness to help and guide outside the class.
The faculty has demonstrated excellent performance with regard to this parameter. Staff

members are instructed help the students and guide them in all respect whenever required to

create enthusiasm for learning, provide a real-world context.

\Enabling improvement of soft skills.

The faculty has demonstrated good performance with regard to this parameter. Faculty

members are informed to engage the students in various skill enhancement activities beyond

the class hours.

Encouraging library usage as a part of academic activity.

The faculty has demonstrated good performance with regard to this parameter. Staff
members are also told to encourage students to explore library and online resources and to

produce creative assignments.

Encouraging discussion on moral and ethical values.

The faculty has demonstrated good performance with regard to this parameter. Faculties are
¢ |[instructed to have discussion on moral and ethical values in order to build a positive character
with traits such as compassion, respect, kindness, and humility to make students distinguish

between right and wrong.




Encouraging students to inculcate self-discipline and civic sense.

Regarding this parameter, the performance of the faculty is excellent. Faculty are instructed

to recognise any instances of student indiscipline and correct it in addition to giving broad
cuidance to the students on how to enhance self-discipline.
-~ Maintaining harmonious relationship with students.
g [Interms of this parameter, the faculty's performance is excellent. Faculty members are told
to keep a positive relationship with the students.
Promoting curiosity and inquisitiveness. B
The faculty has demonstrated excellent performance with regard to this parameter. Staff i
9 g , . . .
members are informed to stimulate students' curiosity by encouraging valuable questions
and tinkering on current events and critical thinking.
Providing information on future opportunities.
The faculty's performance in relation to this parameter is good. Career guidance cell
10 . : S .
members are instructed to conduct sessions to all classes to provide information on future
opportunities.
Discussion on merits of the answer immediately after exam.
With regard to this parameter, the performance of the faculty is found to be good. Faculties
11
are informed to discuss on merits of the answer immediately after internal tests.
\Making the classes interactive.
The faculty's performance with regard to this parameter is good. Faculties are advised to
12 | : . . o -
involve the students actively in the learning process by participating in activities, games,
discussions, solving problems, and so on.
Making the classes interesting.
With regard to this parameter, the performance of the faculty is found to be good. Further,
13 faculty members are informed to make the classes interesting by involving students in
various activities such as role play, group discussions, peer Interactions etc.
Providing Proper Information about learning resources.
The faculty's performance with regard to this parameter is good. However, faculties are
. informed to provide information about different learning available within the institution and
also other online resources.
Providing opportunity to listen to scholarly lectures. ﬁ
15 [[n terms of this parameter, the faculty's performance is found to be good. Faculty members
are told to organize guest lectures by inviting eminent personalities.
Sharing information on latest developments in the field.
'With regard to this parameter, the performance of the faculty is found to be good. Faculties
16

are instructed to create interest among students about the emerging issues in the field of

given assignments.



17

Usage of technology (Video lectures, PPT) o -
The performance of the faculty is determined to be good with regard to this parameter.
Faculty members are instructed to use various ICT tools effectively in order to involve

. . . l
students in teaching learning process. ‘

18

Completion of syllabus on time. —
The faculty has demonstrated excellent performance in relation to this parameter. Faculty

members are expected to double-check the class points that students have taken to make sure

the entire curriculum has been covered in time.
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li

Regularity in engaging classes.

The faculty has demonstrated excellent performance with regard to this parameter. Faculty

members are expected to arrive on time for classes and engage the entire duration of the

class.

20

Usage of entire duration of the class.

[n terms of this metric, the faculty's performance is excellent. It is expected of teachers to

thoroughly engross their students in the learning process by planning a variety of engaging |

activities.

Principal '
Shri Dharmasth=ia Manjunatheshviara
Collzge of Business tdanagem.:nt
MANGALORE.



