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ANTI - RAGGING COMMITTEE

Anti-Ragging Committee of the college ensures the implementation of ‘Zero Tolerance’ for
ragging of any kind. It works under statutory polices framed by the UGC. Ragging is a
cognizable offence and those who indulge in it or encourage it will be handed over to the
appropriate legal authorities as per: G O. Ed 122 URC-96 dated 16-01-1997

OBJECTIVES
* To create awareness about the consequence and disciplinary procedure to be

followed by the authorities for ragging.
* To identify and report any misbehavior from students and take corrective action.

COMPOSITION

SL.NO. | NAME & DESIGNATION OF THE NOMINATED AS
OFFICIAL
. Prof. Aruna P. Kamath Chairman
Principal -
2. Mrs. Gayathri K Co-ordinator
3. | Mrs. JeevithaD Members
Mr. Thilak Raj

PREVENTIVE MEASURES:
1) All the students are informed about the consequence and disciplinary procedure to be
followed by the authorities and no excuse is given.
2)  The class a room of the fresher’s that is the first year’s students will be located on a
separate floor.
) A staff room is located on each floor so as to monitor students discipline
Students are not allowed to enter other class room and if any announcements have to be
made it should be made in the presence of a teacher.
5)  Teacher will be present while conducting any extra-curricular or co-curricular activities.
6)  All the class advisors have given the special responsibility of maintaining discipline.
7)  All the other teachers also have to be alert and bring to the notice of the class disciplinary
committee if there are any problems.
8)  Class rooms are locked after the class hours and movement of the students in the public
areas are also observed.
9)  During the lunch break and before the class commences in the morning, Physical Director
is given the responsibility of maintaining discipline.
10) It any misbehavior is reported then such students will be warned in the presence of their
parents.
1)  Principal will also take frequent rounds to ensure the discipline of the students.
12)  All the staff members are expected to stay back whenever there are students’ activities like
management fest. etc. '
I3)  Frequent announcements are made by the Principal about the consequence they have to
face if they indulge in ragging.
14) A suggestion box is kept where students can freely express their problems and grievance.
15)  The class advisor of the first year will take special care and students can approach them if
they face any problem. )
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In the orientation programme conducted for the first year, Principal addresses the students
and assures a healthy environment and will brief them about the avenues available to
discuss any problem that they face in the campus.

17)  All the students will have direct access to Principal Chamber to discuss their problem.

POLICY PRODUCRE:

1) Complaint may be received by any member of the committee through the staff member or
directly by the student in the written form.

2) The Committee shall meet as and when any complaint is received.

3) The Committee shall direct the accused by issuing a notice to student(s) to prepare and submit
a written response to the complaint / allegations within a period of two (2) days from such
direction or such other time period as the Committee may decide.

4) Each party shall be provided with a copy of the written statement(s) submitted.

5) The Committee shall conduct the proceedings in accordance with the principles of natural
Justice. It shall allow both parties reasonable opportunity of presenting their case.

6) The Committee shall allow both parties to produce relevant documents and witnesses to
support their case. Documents produced by either party shall be affixed with that party’s
signature to certify the document as original / true copy.

7) The Committee shall sit on a day-to-day basis to record and consider the evidence produced
by both parties.

8) As far as practicable, all proceedings of the Committee shall take place in the presence of
both parties.

9) Minutes of all proceedings of the Committee shall be prepared and duly signed by the
members of the Committee.

10) The Committee shall complete its proceedings within a period of fifteen (15) days from the
date of receipt of complaint.

1) The Committee shall record its findings in writing supported with reasons and shall forward
the same with its recommendations, to the Principal/Management, within a period of five (5)
days from completion of the proceedings before it.

12) In case the Committee finds that the facts disclose the commission of a criminal offence by
either of the party. is shall be specifically mentioned in the Committee’s report.

13) If, in the course of the proceedings before it, the Committee is satisfied that a prima facie case
of ragging is made out against the accused student(s) and that there is any chance of the
recurrence of any such action, or that it is required to do so in the interests of justice, it may,
on the request of the complainant or otherwise, disciplinary action could be initiated in the
form of:

i. Written apology
ii. Adverse remarks in the confidential report
iii.  Denying admission ticket
iv. Denial of re - admission
v. Suspension /Dismissal
vi. Any other relevant mechanism

14) In the course of the proceedings, if the Committee is satisfied that any person has retaliated
against/victimized the complainant or any person assisting the complainant as a result of the
complaint having been made or such assistance having been offered, the Committee shall report
the same in writing, to the Principal/Management, with reasons and with recommendations of the
action to be taken against such person.

I5) At the culmination of the proceedings, if the Committee is satisfied that the complainant has
knowingly brought false charges of ragging against any person, it shall report the same in writing
to the Principal/Management, with reasons and with recommendations of the action to be taken

against such person.
M

Principa!
Shri Dharmazthala Maniunathe:
College of Business Manag

MANGALCORE



Date /
ARC |apiz 19], =
, J

Dati+ q!ﬁ!.‘)nl-}

\leanuel Ao
Tiws £2-00Pm

Aduedat  ARe aoron)yy o Readews rg,AMﬁ‘ Raggirg

T =YY ) /7
12 > Aooetunnars 1o Mook

Moty -

121 —> Nitaxs rﬁmmm M}(AA ‘{’akw%& ,&e

f’ﬂw./rvd/tz& A lan € Ly

My - CLW/JIM. Mas - SuAlZoa WE MATLM/%

ticuvxc/{'}uﬂvwd) A2 0 Oprnntlly AP oligeoie d

1" > Tlacvy (ﬂu»{M e Cuals D AN

% Z e ¢
&l Q—mﬁ MAP%J&QL&MMO Ao
) 770 A ‘

ﬂ, rwuwm py. Mw/o@(z..,\,lg IM,Qr!@o‘iﬂ

“ / 4

tfmmotu/eM thal o a dn s

J)
e elpus Ahon A MMﬂ«W@ 2

‘>7L

A /(M . Junj}\maxi\;b& fﬁ;-mmlé

1:2 D A oplliag acadorte ooy o D
fﬁm?(.&mb N EN NI | /Le._gg/\ /u;bamﬂog
h&%@q 2 AZ Y.

{ <
pm G A e M ‘ @1;//_;// —
Mag. Jevtts  — ‘}\/ ” st o




-
Date / /20

jA-Kc;!,fLDI’—I—- )X*‘f;.L

Dali 1S -2-361%

Lot 2 R oo wo 20

Tiane 4 3 -0ofm

eesintd A date -

22 D QWIMMJJLW daogs )

Ao 12, /\sz e | Jmmﬁ yLan )ZD:J.:,.A/& alsoat~

€ LN LIt d) leM mm ma(%wu JL‘i Lo

@M&MW,@M, ,

an[ Aniva P Remath ol
MW "

MM';LMJ\L{?@-“

3

P .
W .
e hraTTasTR mc'pa'
s “ig ManjunatheSr wara
°ge of Business Manager oy ———
MANGALORE




=
—/20
ARC 9018 -2019 | o

Dabir VF-*71-901\8

\Vorwe = Roepin 305

v - R.00fm

A—C\IEMd.{L -

AP\C_,)\Q'\"\I)I'\ -)_AM:&/\LME Ndons CLmmnvunsy

ea > Ahasrninon o i lade o 4
-2 > ,Wm Mgtling

Miruky b

\=l-—>_:‘j§m£md«&.6w s Bodenlz e s reas

a/,al{wmjr f\-l,e@.z\ jimocuj M/Lgl_,@ 0}/(/\1’(
OLARXNAASAA adm\J .V o HZ. el

ﬁMWﬁmﬁePM/ WVMA//&L&/

/{—&a cuw-J st Jootrlesnny - ZD(“W-’;

dosded Dtal sombirn o Sass ad ol

129 2 Jj‘Mer'w/ #w:#* vk Lo &E@LM&W
© Aho /(',Cc,&vd a~d //Wba mmm

aMfA M?WrﬂW"qmw

Q/V\M /@a 5&&42

.3 2 T4 cvmpy (;.(QJJMZE %Mx&e N Annp

My g fn Ay 2o ie

‘g}-ﬂ/\ @Aﬁ‘

Meanlsty) RM*

My Wbﬁm — AF‘?)———
s Fhlobray- e




| wej

Re€)8oig-\q |9
L

f_Jjj),,;,* 29 1| 2019

” Tiynol - 2 Dofm

A2 g > ”G)*Of

LA
i’ / JL cq > }41L4 fﬂﬂ;ux rV\AIZZ«n

&l-—) Mem&h‘}wr’)’”;: Lol

'J Nop 5] JA L "Mm taa AL

“ fffﬁm 7

*——9"/

=
Prmcrpal

Shyi Dharmast @ Manjunatheshwara
] College ofBusmess Managen int

RVUALURE




Are 1a-30)) m

¢ i

Dalitoy-3-2019
Norwae L Qo™

TA\/W\O pE B'DQ G’M

Aapndal

Ape \a- 20 )1 <\ >W}mﬁ.,@ At Midtnfy
Leg > Avoavsnun Ig U e YL o A,QALLMA

\g>_AM?Iﬁ&MMM

1y D fmmm H_J thptiiss dopnchn ts

G\/V@e:t/\z XA/LMVV\QIWV\ Cﬂ/()’l}\/\j/}/\p l/\,v{,(/s/‘-u‘dg

e U WW xﬂ JAMaMLVN ﬂ

/\WM otk BVl s hiie ﬁILM et

e MWW,@/VM,

fmm /‘\J/\M\M 7/‘}&‘/\0{& /%/ug%uv\r

ALY

v

V222D T nopa Ao sdad Mo M/{/VM ’{j\?

vt e0manilla,  ana s, 9P My

orCcod e WY s tﬂl—&@

YVU/VVJ)’(M W’
/.__-————_7 e ——
/- ‘ principal
MV\ b M:U% — M Clari hn'uvmncﬂ- vhnlunaihES' wara

M\‘ (TM r (\&‘/ T(?Uli‘l(j@ of Busitess Manager i
J o




(=
Date / /20

(

ARe lla-20 [49

| T

Daly - 2b—2 -Jvie

Viorvas l QO S

Thro L 3 Pm

AQWM :

A&Qllm 20]a-1 D afens 6\:110 ¢ B lla

&.-‘.L)Afr\; JJ\M\WM

rVUAf\»ub\n"

A1 > p,&w\ﬁ& JMM nNSt MGM ﬂlm\&J

A~ J‘_:n
eﬁw\iﬂmw J\/Lc}/m/i&m ﬂ_ﬁ\%adz J

ﬂ-ﬂ Lﬁ&m‘e,

Pref. Ania P Kemoth @;& ‘

M e»i/,vu A b\/m
AV \ - }X/
LAVAN T,/\LL [ — Q/

Prmcnpal
Shri Dharmasthz: Man

e aRftatiesTwars
ge of Busmess Managen. :nt

V"“-VI‘E




KARC/:ZQZO —D_\/.\

l"\m.bs% TENRE

Visaut F 208

Tiant } 3058 M

A%hd-L‘;A&ﬁlﬂQﬂllM - ‘R,AMU’[ Ak

o Amﬁ%AMaﬂL\.

O e WAMMWL“!M%#" il

M

ré : Pnnc;pal

I Shri Dha
1: ri armasthanjunaties
Collage of Business Managen .n

l‘)\ I
ANCATORE:




ARC [2020-21[2.

| PAGE NO.

O

s
MJ»%,L_

Datit 1< }a | 2000

\osaut b 20

Tiane ! 3:c08M

il

ARe Jao- 1\11 3 B Lo a e a}_ ﬁ%—ﬂd&—f

A5 Mgttt anpntg Y Wi

,A'Rﬁfﬁﬂ’a.\jlhu_ﬁmﬁ_v%' pattun

Mimactigl G4 > i th o Bintlls » shtusen Au;AMI %
Lorplucl™ Sl oussion te tha all e

EJAMMJMih nmm 914)‘/‘415/‘;'(:

Rougaing MJ .Cb LA i Inerss MMW

Y imfw i o

MV\}LAU) M_M ok M

2

W’

I:I A

\aI}JGl
Shri Dharmas'Lh Manjunathes wara

C

MANGALORE,




ARC [2020-21(3 |
- [ PAGE NO. )

pATE [ /]

Mubivg 3 2
Jg

Dakr <l1]oeay
Maanant 9 o0

Tiwe .00t

Aqwd&L

AP\C)D@*&I\Q | ) R.Mﬂ,bv.}bf Mi Rw,ﬂbfd M

BL_A«N;Q‘ULMQHIM

MMP Al = s ,..MLUAQ )\ﬁg}aé)/vba M
A Tho eru,t.a /M.,a :

Medstan 'Pmupv{tl

"/pﬂaj._wﬁm_g"ﬁw

1‘mM Gl v

ST A
JNarmagtn., a Manjunaiises

Collzge ofBumMsﬁﬂnmf J{;.l‘i‘ ..1t..

MAH(JALJRE




ARC[>020 -2 /i

( PAGE NO.
M ;. \DATE 1/
] Q t

N

: 9,

‘M}ML- A

Tiams b 3 -nofm

.4:!"\0\9].

Aaelmo ml\\ D Runpane of MRW w»m,da

d
LlaLD A—M P?htu W\"‘ﬁ}m

Mol

WA= Thy eomamtlanors

>

=

I; . Prmmpal

Shri D LaPA
harmasth..:, 3o, unatiesiwara

Coliage of Busmess Managen :nt
MA]

rtuHLJﬂE




[ PAGE NO. |

Murding 1 \palE /7]

Dot 28 -4|-2
\‘,mew,l‘ 2098
Tirwe L 330 D _p0)

Aonda !

4 :
ARQ}&‘:MM:LAM&L‘(_&%M_

B9 v

8> A«vuayg?dun pmatlic

;M!Mhﬁnr\ = )wxiln ¢ vl Ai:f\umdlbdpl 1'29_

alxrui R@-aau% n,mgQJ/Q PWM -

&sz Jn,owh LAMW mﬁ}zmda_/rg/:
ﬁu AA/VVL-Q .

\1>/MW }@uﬂmmw

2

Principal
Shri Dharmasth=~!a Manjunathes: viara

- Coliage of Business Managen nt
. ____ MANGALORE.




[ PAGE NO. B

\ l gl‘DATE /)

W ARRCALLIErS
Vosnanr  206%
Moot 230 Po

¥ meLAm ¢ i kwwﬂ%b"’
2 \\alalC O/

3 /M,\A‘\/ﬁ9 \)",/
9. G\MM L

e~ |
Principal
Shri Dharmasth=i, Manjunathesi wara
Collage of Business Managen_.nt
. MANGALURE.




