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SECTION - A (15 marks each)
RPN~ D
Answer all the questions : ' (15%x3=45)
DT TINVIY, WVZOA:
1. Explain the steps involved in selection of employee in a modern organization. —
ST ﬁcﬁ@rﬁ@@m 2R FORMRTT 5033030 QDT BOBNFRY DTORD.
OR/&g=?
. Define HRP. Explain factors influencing HRP. _—

SRS ReTRRL dRenSods) TR SR ROBIRY 03RRI Tyow WS
esodnvty Hon.

2. Whatis career planning ? Explain the steps in career planning process. —
33 e 2oTded ? 8 cdrens T3,03000 BeBNTR) DHOR.
OR/eg=

Explain different methods of training. —
30LWeS030 T BCBNTRI DO

P.T.O.
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3. Explain the process of job analysis.
FOR DF R 30 30030 DHOXO.
OR/eg=

Explain the functions of HRM. —
TRTIB RODIRE VF BEFOD TORF NI DZ0A.

SECTION - B (5 marks each)
QTN —-W

Answer any six of the following : (5x6=30)
OSRR)TTTTR ST Givcte LR

1. Write a note on placement.
SOTR,ET QERDF B0 €3¢S LTI,

2. What are the importance of HRP ?
RS FoTBR 03ReE0% TTVDINTE ?

3. What are the basis for promotion ?
TREFSAIRO, 03005 S5TE RoeS BRESINBE 7
4. What are the objectives of HR-audit ?
5. ST°. TOZREPIO LVTEBNYET ?
5. What are the significance of HRM ?
BRTH FCTIRY VF B0 TTOABNTEO ?
6. What are the factors affecting job designing ?
STR,EN TR o T WETHT BoInieso ?
7. Explain internal sources of recruitment.

OBRITTRCE S 50308 mwﬁe&fﬁi RNBOR.

8. Explain modern methods of performance appraisal.
TR0 DT B0 TP DI SR LTINT SOTNF), DROD.
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SECTION - C (3 marks each)
QTN — 2

Answer any five of the following : (3x5=15)
SERTTHTCR DT YVZORD:
1. Differentiate between training and development.

3*%‘% W2 B0LIE0N FITYANTIY 3R

What are the areas of HR-Audit ?
Q@ =553 70m300 VBRI AT S0

N

What are the limitations of transfer ?
SFSS03) BESNEER 9

w

4 What are the objectives of HRIS ?
D05, 0.0, X' T QUTESNTE ?

5. What are the objectives of performance appraisal ?
FORF AT BRI MOLIDRIPR VD &R VBTN ?

m

What is e-learning ?
2-FOF030 BODB £33 WTOD.

@ 7 Whatare the elements of career ?
53 VDT TI0D WOBNTE0 ?

SECTION - D (1 mark each)
TN -8

Answer the following questions : (1x10=10)
FENT IINYRD LvZ0L:

1. What s job design ?
a.'::igserf QR QoTTE ?

Give the meaning of reference check.

AN ]

502D DOSCONCI LTF I SO
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3. What is Induction ?
023030 2053 ?

4. What is aptitude test ?
waommqﬁar TOeE DOTTE ?

5. Expand BARS.
BARS=)050x

Nt AL

6. What is transfer ?
RS Q0000 ?

L §H-RD

7. What do you mean by job rotation ?
ZORE FOO Q0TTE0 ?

8. What is an exit-interview ?
ARERIR RTTF S D0TTERD ?

9. Give the meaning of career.
) rallaan el

10. Define HRM.

RSP ﬁcﬁa’gp ad;a‘ﬁcmd% WTR,DN.




