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Note : A single answer booklet containin g 40 pages will be issued.
& No additional sheets will be issued.

SECTION - A (15 marks each)
TN — D
I. Answer all the questions : (15x3=45)
Sy @aiﬁ#dgt VB0 :
1) Explain the steps involved in selection of employee in an organisation. —
:a’oﬂmﬁedq WS BT 039,050 O doéﬁ%*aﬂg{ QIO
OR/eg=

What s job design ? Explain factors affecting job design. —
evidnen QTR OS> 9 worden QTR 530063 337053 e8I eﬂoa’ﬁeddgt QI0A.

= 2) Explain the requisites for successful HRP and barriers to HRP. ——
INID RoTIRL 0dLezsSodd e53F 3L =030 ec@éca’ﬁ#zdg{ QOR,

OR/esgem
Explain the functions of HRM. ) o
SRS NOTSRL NSFBHOH TOOIF T, DeIOR.

3) What s career planning ? Explain the steps in career planning process.
33 odnewd Doded ? F cdnexdod wosriv.*aﬁgt SROR,

OR/eg=»

-

Explain the methods of training.
3oededodd DG acﬁr{@ﬁdg{ QTOR.
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. SECTION - B (5 marks each)
QTN —
Il. Answer any six of the following : (5%6=30)
evintnjiantateln) ude"il VB0 :

1) Explain the objectives of HRM.
AR h’oadd.%o QI BEBOD m@e&’ﬁﬁﬂﬁg{@dbh

2) What are the importance of HRP ?
TR FoTRRE odperson mE0NIRR) 9

3) Explain significance of career development.
TS eI OoHd TR0 IRTR) DSOR.

4) Write a note on placement.
FereooL* 27 633063 2080000.

5) Briefly explain the process of job analysis.
gom D eairod T3 030D BosTaon DOk

6) Write a short note on promotion.
BRREIS0D 273 830 83563 2080000,

7) Briefly explain training process.
20258 @3 0o ot Tmn oM.

8) What are the objectives of HR audit ?
EAODIN N RoTBRE BoBZReFS0d T3eBrLesd

SECTION - C (3 marks each)
QNTON = &
lll. Answer any five of the following : (3x5=15)

oIRNRFTTTR QT CUZORO:
1) What are the limitations of transfer ?

BOFSROD VBERID 9
2) What is the importance of induction ?

BoWohI TR INFE 9
3) What are the needs for training ?

Boededoh engdnded?

4) Write a note on checklist method of performance appraisal.
mmqﬁﬁr REIFODT 235° O DGOTTS 273 635303 L0000,

@
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5) What are the areas of HR audit ?
DV PN #o&'ﬁ@p byel o arlove! mﬂgﬁdﬁg{ PR

6) Differentiate Personnel Management and Human Resource Management.
V930 ASF B S RT3 }-'\JJOQJ_JJE\J)!%U a)aﬁs-aﬁ?obdg& T 33 L030000.

7) What are the elements of career ?
3 233 [ es03rided 9

SECTION - D (1 mark each)
Agen—- &
IV. Answer the following questions : (1x10=10)
BN FIrde) evzgo%0:
1) Define HRM.
TS BB VTF BB 9,559,
®4 & 4 ‘
2) What is promotion ?
aﬁcﬁme@g QOTBERD ?

3) Give the meaning of reference check.
oueiesd e30deoRoD OBEIL) JOA.

4) What do you mean by job analysis ?
TOODF DFERE Q0T ?

5) Give the meaning of career.
38 eSS 0B 9

6) What do you mean by job rotation ?
FORE FOO 0TTE 9

7) What is MBO ?
MBO 20w8exh 2

8) What do you mean by selection ?
([ 9RTgnlete] 303 orsde

9) Whatis placement ?
BERTT00EF 0BT 9

10) What is aptitude test ?
200 TG WO 0T 9




