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Instructions : 1) A single booklet containing 40 pages will be issued.
TRLFIITED ; 40 FETID 2. TLOOBIVDT 2,.00¢ S0 PTFDR) QBN VID.
2) No additional sheets will be issued.
QIR TeL)ETO TSR DCBRDIDIE).

SECTION - A
PR - D

Answer any five : (5%x2=10)
cdnm)ae g@ﬁéﬁ QVBOR :

1. What is cross cultural training ?
5, % QTS &5, 0N 0TTED ?

2. What is E-Training ?
2-302Ied OB ?

3. What is mentoring ?
JIRNFTIFD 0TTEI0 2

¥

4. State two difference between tréining and development.
3oeded & @23%@@053 TR RTB T, T ANTIY, SR

5. What is Simulation ?
200, BeBTE D0TTERD ?

6. State the principles of training evaluation.
BoeIed TP, TRTIT TTNFS), 394,

7. What is the importance of training aids ?
BTeIeE TTINS 73,300, 3 DT ?
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SECTION - B
- ST

Answer any five : ' (5%4=20)
CIRR)TTTR aacﬁé* YVBOX :

8. Discuss the characteristics of a good mentor.
VBT BWRNFTBFE0 msaegsaﬁ@ésgt W3R,

9. What are the methods of training need analysis ?
3023es ﬁﬂﬁéd DF eREOD DPISNTD o3RRR) ?

10. Explain the objectives of training.
S0edes0dd YuT EBNTTY, WHOA.

11. Explain the different types of training aids.
ZTUeS FHOINY LNT LTNFR DWOR.

12. Write a note on competency mapping.
DTG, F 9, V0T FOOBD 3T LITC0.

13. Describe the types of training evaluation. D
3023e8 wﬁesmaﬂSd @azﬁﬁ@;@t WWOR. RS et
14. Explain the“learning principles.
FOFCD IZRTIY, DTWOR.

SECTION -C
QRN - X

Answer any three : (3x10=30)
CIRTYTOTAR FaRTE, LVZ0A
15. Explain the process of training need analysis.

30L3es @ﬁéﬁ,é WF eRETD @@o:ba"bmq Q0.

16. Describe on the job methods of trainifig.
30330 emdraﬁeﬁ NTOING BOBD DWOA.

17. Explain the mentoring process.
BRNAFBIFS 3,8, 030030, RO

18. Describe the factors influencing learning.
FOFOD e T 0w WeTOT LoOBNTIY, HOA.

19. Explain the principles of training.
STeTeS0dd SZMTY, DTOR.




