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BUSINESS ETHICS AND CORPORATE GOVERNANCE

Time : 2 Hours Max. Marks : 60
Instructions : 1) A single booklet containing 40 pages will be issued.
RRLITIEO : 40 ey .08 GV TS, FODT) ACTERMIRHR.

2) No additional sheets will be issued.
TeE)ITO TR QEFERMF L.

SECTION - A
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Answer any five of the following. (5%2=10)
3SNT CIRFTe DTE VI DR. ANES O
1. What is ethics ? il O
De3TF, DT 2 &/

2. What is corporate governance ?
TP TeET SBYS D0TTE ?

3. What is business ethics ? _
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4. What is whistle blowing ?
DT°_ 23R L0000M DOTTERD ?
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5. What is ethical dilemma ?
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What is SEBI ?
SEBI 20338e30 2

What is green governance ?
TATO BT FOHTTR ?
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Answer any five of the following.
FFND R 3e eoz:ée VS OR.

1.

What are the sources of ethics ?
Qe3TIRT BWONT IR ?

. Explain ethical issues faced by the managers.

NI F BTON DTOTIMS a;éﬁ zmﬂﬁﬁﬁg O3,

. Explain ethical issues in finance.

BEITRAT, F,9F ATOF, MY, DWOR.

What are the principles of corporate governance ?

PTPFTLT SBYIT IR0 SR ?

Explain theories of corporate governance.
TOTPF LT HSBYST ATIROBNTTY DI0R.

Explain the guidelines for a whistle blower.
QT WRETT MON BRNFRARWNT),_ DTOR.
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Explain the myths about business ethics.
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SECTION - C
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Answer any three of the following. (3x10=30)
FENT CINR)TITTR AT VZOA.

1. What are the objectives and importance of business ethics?
9,0 QeETIIT VT 6 T T, 080, DT 2

2. Explain ethical issues in HRM.
HRM 39 5 &3 nmﬁ_&r{@@t QWO

3. Explain Kohlenberg's Model and Carrol Gilligan’s Model.
ERTF WIS SRTO 3B 7,8 NORT'S BRTOCDLT), DTOR.
4. What are the elements of effective corporate governance ?

ROTITOTOO FOTIPF VLS STWYST LH0BMed OTNI)R) 2

5. Explain functions of SEBI. "
SEBI 03 so0dr 1ieR), Q0R. (<[ L'BRARY | 2]




