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GLOBAL HUMAN RESOURCE MANAGEMENT
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Instructions : 1) 40 pages single answer booklet will be issued.
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SECTION — A
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l. Answer the following. (20x3=60)
FINTPYNTT, LU 0R0.
1) Explain the selection process of expatriate in MNC.
WBITIHLOR FOTIODY, BOANT 033 T8, 030030, F0A.
OR/eg=
Evaluate the advantages and problems of International HRM.

eﬁoadm&éeo:b PRIV TN ﬁoﬁﬁ%@ ARETHO LS5TDTRS TN @mmmoﬁ@m&
DJ LA,

2) Explain the different approaches to international staffing.
©0ZTT 0D AW OD SETE0D NG FRETBNTO, DTOA.
OR/esgme <«
Explain the areas of global training.
NET STeIeI0 39, L ODTY, DWOA.
3) Analyse the challenges of international performance management.
03000 B TTFS TF B TWOLONTFT, DFEAR0.
OR/eB=

Explain the components of international compensation package. ]

20330 03D TOTOT T, TR HOBNT), DROA.
B 3 2 P.T.O.
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Il. Answer any six of the following. (6x6=36)
o3RR)THHTOR e:scﬂa%gt pcielilel
4) Explain factors influencing international industrial relation.
eﬁoa’doac?&eoda 30T 02003 0ee T, WeTd ©SOBNTY DWOA.
5) Explain the need for expatriate training.
DT3ede 30800 wﬁsgéﬂe;g’% QWOA.
8) Write a short note on corporate social responsibility. —
FTPFTeLs TORRPEE WaILIWOOD wr 330 LT 2800,
7) Distinguish between performance appraisal and performance management.
FODFTTIZOD NRFEB TR IBERFBOD T, T, B ?
8) What are the objectives of international compensation package ?
@cédm%@o&a TOTIT T, B mﬁ@eﬁﬁ@esﬂa ?
9) Explain the term PCN, HCN and TCN.
PCN, HCN 580 TCN n¥a, WWOA.
10) Write the difference between domestic and international business.
m%@aﬁa ToNR @o@dm%eodo wgﬁmdd SRS BT, LTOUWD.
11) Explain the components of globalisation. N
TOTISETTET FOINYIY WOA.
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" SECTION-C
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. Answer any four of the following. (4x3=12)
SNTHNIY YR, TZORO. '
12) Why do MNC require different category of employees ?
RTOTDHECD 30BICIE) 23e3 LT DPNT 200N NS, W ?
13) Why language training is important in International HRM ?

- e

503TTIREOD @wmddq 0T 300 BN, IO ?
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14) What is international business ethics ?
woacﬁmﬁgo& aﬁsmd e DOTTed 2

15) What are the features of globalisation ?
WONECTTEIT TOEIOT LanPes0 2

16) Who are the three actors of international industrial relation ?
£0ZTTS L0 §T20%D FOLOTT WARTL TWoE, POMNED C3IeT0 ?

o
17) Write the characteristics of trade union.
TORFT FOPNC MOLILBEINTT) LTCRD.

SECTION-D
RN -8

IV. Answer the following. (1x12=12)
é@éﬁﬁ@ﬁ@@t SUBORD.

18) What is ethnocentric ? <
QTR RO T DOTITET ?

19) Who are expatriates ?
ROANTO ROWT CIRTO ?

20) What is industrial relation ?
3 Mo0TD FOWOT 0TITERD ?

21) What is global mind set ?
WONST 33‘\1.@2&3 Q0TITEIO ?

22) What do you mean by cross cultural training ?
©B TOOR, &7 T3S 0TI 2

23) What is repatriation ?
ToTTOE NOTTER 2
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24) What is international training ?
eo@dmfgoﬁa 8T8 20mTexd 9

25) Write the meaning of International Human Resource Management.
@-OSS@%@O&J [IS xoam% O ABFIBROD 53 3026,
26) Expand COLA.
COLA wmq WIOR.
27) What is host country ?
©3Te0d Fez ROTTER 2
28) What is recruitment ?
SeTE R0TSey ?

29) What do you mean by global assignment 2
BINST Dodpend 20586 9



