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SECTION — A/D3RR - & (20x3=60)

|. Answer all the questions :

NS 2O, IINOR YUZ0R:

1) Explain the ways of identifying and developing human resources
RIS ROBSRVTI, RIBOEROR TONR @@%@Qﬁ@ﬁod DeENIR), QDROA.
OR/ezm

. Define stress. Analyse the causes and effects of stress.
L3RI 39,50, 90. WIRT FTEANE N TOBITNIT, DG Lol

2) Whatis conflict management ? Explain different types of conflict management
styles.
ZODRF AR BB QOB ? ROPRE AIFBIHOD AP %Qﬁ%& QTOR.
OR/esge

What is trait ? Explain different types of traits with examples.

ML 0BT NG D0 IEIVTEINTS), SORTTT B3 DWORO.

P.T.O.
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3) Identify the functions and need for HRD in India.
PPTZEG RRIS FOTIRE L OO TOIF TIFR Tore MBI SR
OR/egs

Analyse Stogdills theory of leadership.
NRS | TODTZ, ATROTIR) SO

SECTION - B/2wari - 2 (6x6=36)

[I. Answer any six of the following : .i
BONS cIRPYRTice BT TJner wvgda:

1) Differentiate between HR and HRD.
SRS FOBIQE Tone SRTH BOBIR® LRF ONTOT FZYRNI) E92.

2) What are different kinds of skills ?
a‘aafe%d QNG WANL o)y ?

3) Explain the organisational analysis methods.
ADOXT DT FRFBOI DRI VSO

4) Distinguish between core values and functional values.
BR0D BV, ) 8,0373F 3PN SROIT agéeazﬁdsi DO

5) Describe the value influencing process.
BPe), Fyas TSI DR

6) Explainthe need and phases of counselling.
& BRRCRISoD Bng Eone Soa’n’%fa’% DWOR.

7) Explain the significance of questionnaire as a method of organisational
analysis.

T0AB B CRBODO BJRPCDH ma@éssi SO
o ™M S q c

@

8) Write a note on re-inforcement.
WORPFI0D 21§ £550¢3 B0
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5 SECTION - C/&emri- 2 (4x3=12)
Answer any four of the following :
FPAS CIRTTR TR, @gﬁ@ﬁ YUZOR :
1) Write a note on organisational climate.

moﬁg ADICAIN efacien] wj\ wa;sé 230D,

2) Distinguish between value influence and value clarification.
[P, T3 w08) B AXETTe0 SRS FIATI) SR

3) What is need analysis ?
@ﬁ%éoja NBERED 2073360 9

4) Write a note on consultancy.
RO wrj\ £33 2T000.

5) Write any three defects of human body system.
RNID BB %dﬁ@o&a veinie) d@@ﬁﬁ@d;ﬁg{ 392

6) What is principle centredness ?
3e0RB 23, womded ?

SECTION - D/tmri- & (1x12=12)

- Answer all the following questions :

NS D03 BIRrt wvgor:
1) Give two examples of habit.
amg:;e& QTR LVTRTTH SO

2) What do you mean by exit survey ?
ANFID A0 20TTE0 7

3) Whatis demotion ?
&0WE DOTTERO 9
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4) Who\developed trait theory of leadership ?
nlevei: k) ML AT 0BRI), SIS @w@~ddd& o3RO ?

5) What is personality ?
=82, QOTTE0 ?
6) Who is a consultant ?
ZOBMT 033 3T ?
7) Whatis attitude formation ?
SRR T3S 0TI ?
8) Give two examples for value identification.
VL) RIBOSEIRBOT DT LVTHBOBNTI SV
9) Whatis grievance mechanism ?
BRTI TICF AR 0TTEI ?
10) What is psychiatry ?
IR TZ IR, DOTTE ?
11) State any two examples of habit.
DLRRT QTR YUTRBORNTBRE.
12) What is an interview ?

2oT3E B QOB




