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LABOUR LEGISLATION

Time : 3 Hours : Max. Marks : 120

Instruction : A single answer booklet containing 40 pages will be issued. No
' additional sheet will be issued.

SECTION-A
QAN - D

Answer the following : : (20x3 = 60)

ﬁﬁ»ﬁﬂmﬁabﬂé O%: 5
1. Explain the objectives and provisions under Industrial Employment Act, 1946.

%maﬁa E@c&%eﬁ# anﬂ% ,1946 © w@eeﬂﬁﬁﬁo R wdéﬁ#&; DT
OR/egs

Explain the formation and functions of International Labour Organisation.
' aoﬁdm%@aﬁ: FOROF B AOFPEIFOI T 0B ansﬁeddgt QTDA.
2. Explain the objectives and provisions under Employees State Insurance
Act, 1948. ' '
TSR, NN 25 503Y, 1948 © T3S BB tﬂdﬁr{@o‘% QTOR.
OR/eg=
Explain the provisions regarding health, safety and welfare of workers under
Factories Act of 1948. :

o0 5030, 1948 3¢9 $PATOR FLRMITT sTRen dgﬁ 20 gemd ejzssmsag
QROR.

P.T.0.
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3. Explain the different provisions under the Maternity Benefit Act, 1961.
BRRS Tod), 19613 L@ENI) DTOR.
OR/e@se

Explain the objectives and obligations under the Workmen’s Compensation
Act, 1923.

$0RMO00 Bomes 5203, 1923 T eurseanish w3383 BuxmRrEINTR) HEOX.

SECTION-B
TN - W

Answer any six of the following : (6x6 = 35)‘,‘.- ]
SINSPNIO, CARITOTTe WOy CuZoR: 5

1. Explain the provisions of Factory Act, regarding employment of women.
3005 FI0NCD TFT RtV YVTR,NTN QT BWENTR, DTOA.
2. Explain the offences and penalties for contravention of the Maternity Benefit
Act 1961. -
RRé Tody, 1961 &) 00T, BRITT BBTH 083 TN DO

3. Explain the objectives of Employee’s pension scheme.
Bdrenned 2033 odpexsod wdgaﬂﬁ@@t QWO

4. Explain the features of Labour Welfare measures.
T B FEEd OBV LBLINTR DTOR.

5. Explain the offences and penaltles found under Equal Remuneration Act, by the
Employer. :
RN BB DlevsiersU) éozﬁa LT BROTS LTOFNTO [0B) dodﬁﬁa‘i& Q0.

6. Explain the provisions under Miscellaneous Act, 1952.
‘988 Fody’, 1952 0 ezﬁirﬁ@a{g{ DTOR.

7 Expiain the duties of an Employer to pay gratuity.
'Bro GRTE BREN’ ReRIRY, IR IBFRT|R, VTR

8. Give the list of employees who are not applicable under payment of Bonus
Act, 1965.
QUSTITF 00237, QRN F03), 1965 TY, w¥REE F0RMTT a’%&b@lae@@.
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SECTION-C
TN - 2
Answer any four of the following : ' (3x4=12)
FINIYNYY cIR DAL TIQTY YUZOR:
1. What are the benefits of Employee’s Pension Scheme ?

B3R, eNnY 202389 03 ewsodd mz;’n’eéaigt EDA.

2. Write a note on Social Insurance.
TORITT 33003 BOD wa'olt'é W30,

3. Whatarethe disciplinary action for misconduct under the Industrial Employmen
Act, 1946 ? :

§ 0B B3R, N8 0k, 1946 O 520 BRFEET IHREALT 57 SR 08

4. Give the importance of Employees Provident Fund Scheme. -
0. 207" TR0 EVR.

5. What is the liability of an Employer for compensation ?
TOBIT WHBNROTO BRIF Bert 930e503RNTITYSoTd S9R.

6. What are eligibilities for Bonus ?
‘NSSOTE Y’ BEODLD BTEEFTE LRFINTeD ?

SECTION-D
NN - B
Answer the following questions : ‘ (1x12=12)
NI @gﬁm NSO '
1. Define Labour Welfare.
"FOROF BT Fe B, AT
2. Who is ‘Temporary worker’ ?

‘333%@% BORNOT’ 0BT 03T ?

3. What is ‘Casual Leave’ ?
maﬂma’g 0’00333 ?
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4. Give thesmeaning of ‘miscarriage’.
‘500 SRS TR0 ?

5. When ‘ILO’ was formed ?
'voédoaaéwb TIOF T ROTPES ' O30 N*%u.—-’uﬁ ejﬁdaa o9zwn 9

6. What is ‘Dearness Allowance’ 7
‘BOBTIT SRR 20T

7. What is ‘Accounting year’ under Payment of Bonus Act ?
‘goesEaps g’ Bo03)03 FF0T, SEPTE IRF” 0BT ?
8. Define Factory under Factories Act.
37008 5203000 FET ‘§TeoE ' o3RI TR
9. Give the meaning of ‘Provident Fund'.
‘TP OB For" S WP SR
10. Whatis ‘Remuneration’ under the Equal Remuneration Act ?
RRRT BeB 5203300 FFoT ‘Bed” oI 7
11. Define ‘Employmentinjury’.
“PUTRENT L0 B3 TETAV0.
12. What is Gratuity ?
‘Bro QRS RGN ' 0E3ER0 ?




