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Credit Based VI Semester B.A. (HRD) Examination, April/May 2015
(New Syllabus) (2013-14 Batch Onwards) (Credit Based Semester Scheme)
LABOUR LEGISLATION

Time : 3 Hours Max. Marks : 120

Instruction : A single answer booklet containing 40 pages will be issued.
No additional sheets will be issued.

SECTION-A
NN - D

Answer the following : (20x3=60)
695?\5@#5;* Spclel

1. Explain the objectives and functions of International Labour Organisation. -
woédoa%eab TROFT ROPLBO LVTIEBrigh T3 @q’smﬁdgi RO
OR/emm

Explain the different benefits under the Employees State Insurance Act, 1948. *
wdr%eﬁﬁqﬁ QT moﬂ% ,19483 Eﬂd&iﬁm@é’mﬁd& QIO

2. Explain the obligations of Employers under Factories Actof 1948. ¢
0% 5208, 19488 T30 BRAE T ERUET FLForINTs) F0A.

OR/egs

Explain the different provisions under the Industrial Employment Act, 1946. .
3o Birens sood), 19460 SBBNIO DO

P.T.O.
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3. Explain the different provisions under the Maternity Benefit Act, 1961.
BRRS 53,1961 o} tﬂcﬁ%”ﬁ@ﬁi DO

OR/e5m

Explain the obligations of the Employers under the Workmen’s Compensation, Act 1923.
$ORMOC TOTT 5903 1 9238 ZF0 BB ﬁ%mdoﬁ%igg DROA.

SECTION-B
QN -V
¢

Answer any six of the following : (6x6=36)
FINSINGS IR TRTETR BT, Sphclelt

1. Write a note on social security measures. ¢
MWRIE BB BOTITT WY €369 2B00.

2. Explain the eligibility for Bonus. ¢
SULSTIEF ©023 BRI [T LB SNV ?

3. Explain the duties of an employer under Employee’s Provident Fund Scheme. ¢
‘3. 8. aa;f.’ﬁ%ewa%@mmeeﬁd ﬁra%ﬁ#d.l DTOR.

4. Explain the liability of an employer for compensation. ¢
F0E3 L.BNRBRERTIO,SROBR> 20e50IRNTHPTII)QZOR. RO

5. Give the list of employees who are not applicable under Payment of Bonus Act, 1965.
‘OUTZF oo Dedos T03Y, 1 96539 LYDEE FORMTT ab’&iojaaﬁgt QeRO.

6. Explain the duties of employer under Employee’s Pension Scheme. ¢
Bde,enne w0l C3REFHOE), BROEE TS F NI, DOR.

7. What are the benefits of equal remuneration act ?
ROWPEME R Rlevelony 08D, @o&meuéﬁ#dg{ DBOR.

8. Explain the duties of an employer to pay gratuity. e
‘BeICRTR BRI BOTE). BROEBI éafrqsd;bq QTOR.
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e SECTION-C
TN - 2

Answer any four of the following : (3x4=12)
INSINVS IR rRTEe TR GVZ0R:

1. What are the penalties for contravention of Maternity Benefit Act, 1961 ?
TR 503,1961 abq W0OTE) WROBD oLITT doa@da’% PR

2. What are the features of labour welfare measures ?
FOROF T iea’.o DOTTT msaoasaﬁ#a’% SO

3. What are the methods of calculating wages under Workmen’s Compensation Act ?
30RMTC HOET T203)0D BT 8RY S5950 TREO BTRS WPINI, S

4. Write a note on social insurance.
‘TN a3’ 030 BB é.s;-gé W30200.

5. What are the provisions under Miscellaneous Act 1952 ?
‘9838 503y 19523 edﬁﬁ#&q PR

6. What are the exempted establishments under Payment of Bonus Act 1965 ?
‘0dEaEs Cotd 1965 520301 LYTBEE a:“ﬁésifr{edaigt &3

SECTION-D
Fn- 8

Answer the following questions : (1x12=12)
NS BINFS, LUB0%:

1. Whois ‘Probationer ?
‘aaeg@# wd%eh’ Q0B8 03R3 ?

2. Give the meaning of child labour.
LR OTRFT 0TS 03330 ?

3. Give the meaning of ‘Social Assistance’.
‘TORNT TN T T SPR.
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.

4. Who is minor ?
‘e;am_)ﬁ_o’ 2003 03732 ?

5. Give the meaning of ‘Gratuity’.
‘BeBRTT BRT O LTF SR

6. What do you mean by ‘miscarriage’ under the Maternity Benefit Act ?
FRRS BS0D TFT ‘B0 BRI H0TTE0 ?

7. Define ‘Employment Injury’ under ESI Act 1948.
Bdpennd O 03, 19483 BT ‘ QVT3R, eNE 97,03 TR 38T, R0.

8. When ‘International Labour Organisation’ was formed ?
'©208008y,6030 FIR0F B RO 030 TedeS SNT) 033N ?

9. Define ‘Adolescent’ under Factories Act.
‘3000 59030037 TFOT ‘TTOLY T30, 9, AIUIRO.
3] ) Y a4 B )
10. Define labour welfare.
‘BB ij” jal ORADRNE

11. Give the meaning of ‘Remuneration’ under the Equal Remuneration Act.
B33 BeI T30 T3 BB " 20T ?

12. What is ‘Accounting year under Payment of Bonus Act ?
G ooy 520303 Jgd ST IR QOTBER ?




