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SECTION-A

Answer the following : (20x3=60)

1. Explain the appointment and powers of inspectors under the Factories Act of 1948.
$/m0% 520331948 T 50 TonegFs Semmed S8y 80 e QTONT, DTOR.
OR
Explain the different benefits under the Emplyees State Insurance Act 1948.
TR NG DRR 5031948 © RBRCINT B0

2. Explain the different provisions under the Industrial Employment Act 1946. -
' £mmos BriR,NE 52031946 3 es@EnTR) D0

OR
Explain the different provisions under the Maternity Benefit Act 1961.
TRR8T0319610 SoTNTRDTOR

3. Explain the penalties and offences regarding companies under the Equal
Remuneration Act.
220 SR F03005 YT W LoQeFIA [T TOBBR, SO
, OR
Explain the annual leave with wages in Factories Act.
05 To0500 B5o0 SeSTERCOR B3I ToAFT TeiotR) DO

P.T.O.




n i
Il |l II"

HRDHRC 360 -2
SECTION-B

“

Answer any six: (6x6=36)

1. Explain the eligibility for bonus. ¢
V23TIFF ©02T BEOIV RTITT wS;én’eﬁeab ?

2. Explain the duty of an employer to pay gratuity. ,
" DRI BREIN &mdzﬁmdrﬁ% APIIL T ﬁérajs"-&)dea

3. Give the list of employees who are not applicable under Payment of Bonus Act
1965.
QIR RN 5203 19653 2.9TET FUAMRTOR DO

4. Explain the application of Payment of Bonus Act 1965.
QIR QTS 59032 19650 93,0353 QWO

5. Explain the penalty for contravention of the Maternity Benefit Act 1961.
TReS 503) 19610 eveeman QoS ComnTR) D08

6. Explain the duties of employer under Employee's Provident Fund Scheme.
ROTREOVET® TRWO® FoT® 4RIV SRITH 53 NPT DWOR.

7. Explain the duties of employer under Employee's Pension Scheme.
BER, NN 2102383 03 RerFoND WROTS TS NTR) HZOA.

8. Explain the liability of an employer for compensation.

Ho%20 1. ONERRREOY SR o3 e HTOR.

SECTION-C

Answer any four : (3x4=12)

1. What are the objectives of Workmen's Compensation Act 1923 ?
SURMITC TOBT F203) 19235 3080, SUTTNTR), SPA.

2. What are the objectives of Equal Remuneration Act ?
RRRE FeBS F2030030 T, PVTEBNTRI DO
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3. What are the features of labour welfare measures ?
AV Ao AP ele] iea:b DOTIOD rbsa@a; sarf*#ﬁg{ D3,

4. Explain the scope of social security.
TR PFod OB DTOR.

5. Explain any three exempted establishments under the Payment of Bonus Act

1965.
QT VEBRI 5903, 1965 & wdmrms CINFTTTCR 3 PEBNIY, EOR.

6. What are methods of calculating wages under Workmen's Compenation Act ?
 FoRMo0s @00 52032030 TFIT Bed c?a?gmd BRTLO QORI DGRNTTI SV

SECTION-D

Answer the following : | (1x12=12)

1. Define labour welfare.
gabxIveranlele] g«m W, A0QJRD.

2. Give the meaning of gratuity.
 BEICRTT BRTIN 0 25r SPR.

3. Define 'Remuneration' under the Equal Remuneration Act.
ABRT FeB Fo030RROE FOLTHE IR, T, ATUA0.

4. Give the meaning of child Iab_bur.
‘dai;%’f TOREY 03 B IO

5. Who is minor ?
‘OTF ’ D0TT BT ?

6. Who is called 'Adult' under Factories Act ?
%m@@ anﬁ%odo Gaf.ple] @Qjaf—u; ' OWT O3RTO?

7. Give the meaning of social assistance.
‘TRRINIT ATICY DD LT EPA.
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8.

10.

11

12,

Define 'Adalescent’' under Factories Act.

70T F2033030 TFT ‘TITER, D TSI, IR0.

Define 'employment injury' under Employees State Insurance Act 1948.
BEReNNY Q5 52030030 TFIT * LUTR,ENT 975,085 B, T2, 809,D%0.

What is accounting year under Payment of Bonus Act ?

[ REBEI FIC30D TFHT * STIDTD RRF OTTEI ?

What do you mean by 'Miscarriage' under the Maternity Benefit Act ?
RS T30 TFT ‘L5500 TR ' TV ?

What do you mean by casual employee under Employee's State Insurance Act
1948 7
BERENNT 00 503, 1948 T TF0 TR, GUTIR,EN 0T ?
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