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LABOUR LEGISLATION

Time : 3 Hours ; Max. Marks : 120

o Note : A single answer booklet containing 40 pages will be issued.
No additional sheets will be issued.
SECTION-A
WPIN— R
Answer the following : (20x3=60)

é@hﬁ@r{%‘fﬁg{ GUS0R:

1. Explain the different provisions under Employees State Insurance Act, 1948. ¢
TSR, ENTY e 590321948 T e5TBNeR) SO

OR/eg

o Explain the different provisions under The Maternity Benefit Act, 1961. ¢
BRSPS 5032 1961 o cﬂcéﬁr{eda'bg{ DO

2. Explain the different provisions under The Industrial Em‘b’royrhent Act, 1946.
§0% BER NG 52032 1946 O erEsnv) Q=os. "

OR/e&%me

Explain the objectives and functions of International Labour Organisation. ¢
e;aoédca%eoda FOF T ROTHEIZOD wdgeﬁﬁeﬁo 202 aocjsﬁe;aigt DROR.

P.T.O.
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3. Explain the importance and benefits of Workmen’s Compensation Act, 1923.

eRMO0 BoweT 52032 1923 8 R0 3 3083 IBRUENTR) HF0.
OR/eg

Explain the obligations of Employer under Factories Act of 1948. ¢
3 mo0% 59031948 3 B0 BROBS FLITORBMI) DO

SECTION-B
ATR-W

Answer any six of the following :
INSPNTE IR RT3 ST YUSOA:!

:

Explain the duties of Employer under Employee’s Pension Scheme.
Brdeenny o 3ReRS030E), BRETE FBF [ AT DFOR.

Explain the scope of Social Security Measures. o
‘TRRT YT WOTRT' T mg&_podaﬁg{ DO,

Explain the penalty for contravention of The Maternity Benefit Act, 1961.

BRS 52030, 1961 B eveomaR BTs BorRTR) 0.

Explain the liability of an Employerfor compensation.
BOTHT LBNRIBE) BRDTR améomhda@dag DeSOA.

Explain the Eligibility for Bonus. ¢
PUSBTE Y TECILO BOLIETIT OBFINFEO ?

Explain offences found under Equal Re‘tQ_uneration Act by the Employer.

KRR SIS TN For WA ARG TG V0.

Explain the duties of an Employer to pay Gratuity. «
' BeaCRARE AT ' VeRIBE BRIBI éa’rqsdz&gt QROR.

Explain the provisions under Miscellaneous Act, 1952.
‘980 503y 1952 8 BEIRIR) D[OA.

(6x6=36)
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SECTION-C
QTN — 2

.

Answer any four of the following : (3%4=12)
FFNTRINTE) CIRT)THTER O Spclelh

1. What are the benefits of Employees Pension Scheme ?
ﬁzﬂr%mn’ed &023e3 03ReSodd @Daﬁﬁt’d@t 393

2. What are the duties of Employer under Provident Funds Scheme ?
‘AnaF’ 2%@3‘5 INOTS G:e’rdgsdag 893

3. What are the objectives of Equal Remuneration Act ?
AR Fe3S 530D wcﬁgéﬁ@@t PR

4. Explain Social Assistance.
‘AT BB W) IO

5. What are the disciplinary action for Misconduct under The Industrial Employment
Act, 1946. :

w0t BriRent 5003 1946 T T5oT @oSF B3N SRRBAE 873 BROBI) S9%.

6. Give the importance of Payment of Gratuity Act, 1973.
'BTRTE FRBN AerE 503 1973 T TR0 S9R.

SECTION-D
Ngen—-a

Answer the following questions : : ‘ (1x12=12)
3INS BINT0, UBOR:
1. What do you mean by ‘Casual Leave’.

‘TRRT 08 20T ?

2. Give the meaning of ‘Apprentice’.
‘5T ot A"” 0T3S 03RO ?
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3.

10.

o

12.

Give the meaning of Provident Fund.
‘BpRBoE* For® DOTBeRD ?

What do you mean by ‘Dearness Allowance’ ?
‘RODT AT SREBT’ " 20T ?

Give the meaning of Child Labour.
IO TS’ 0TS 03T ?

Who is called an ‘Adult’ under Factories Act ?
LHnlel @o&g}oﬁa @md dwa?q; 20033 0338 ?

What do you mean by ‘Miscarriage’ under the Maternity Benefit Act ? 4
BRRS 030D FFT ‘BFV TR 0B ?
Q
Give the meaning of ‘Gratuity’.
‘BEOBRDR BRBN ' 0TTEI0?

Give the meaning of ‘Labour Welfare’.
‘T BT ﬁﬂeds B ST QR

When ‘International Labour Organisation’ was formed ?
' £203009 8,00 FR0F S Rosptass’ 03 T &Nt odmesen ?

What is ‘Accounting Year under payment of Bonus Act ?
‘s ooy’ F0500D BT SEHTR BRE 20T ? !

What is ‘Remuneration’ ur_{der the Equal Remuneration Act ?
RR eSS To03903 TFoT FeSS ordesd ?




