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GLOBAL HUMAN RESOURCE MANAGEMENT
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' Instructions : Forty pages single answer booklet will be issued.
No additional sheets will be provided.

SECTION — A(20 Marks Each)
TN~ D

I. Answer all the questions : (20x3=60)

1) Identify the components of compensation package.
TOTIT e PEIBNTY MOTISRO.
OR/e5w?
What are the advantages and disadvantages of international business ?
, 9030094 005 ENEplelad BOIREES TR LT 3RCRINGI) SYR0.

2) Evaluate the areas of global training and development.
2INes 30L3e Tone WHLIioD a@ddcﬁg{ NFERAD.

OR/ege
Identify the challenges of international performance management.

 ©9030024,600 TOTIO QR BEOD W LONTR V[ORC.
3) Identify the termvcross-cultural training. Analyse the process of cross cultural .
training. it
iy moz;@é% 30368 20wTeRd ? BT BOSNER DHORD.
OR/e5=
Explain the advantages and disadvantages of globalization.
2PN TOIRERS TN LT 03RERINTR, DIORO.

P.T.O.
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SECTION — B (6 Marks Each)

DPn-W
Il. Answerany six of the following : (6x6=36)
1) Explain long term category of international human resources.
. DETFRE WYPNRT £9030008,80%0 ZNIS ROBIRLB, NWORD.
2) Whatare the objectives of international compensation management ?
&

@oédm%mfo 2OT0 a%%ewd mdg}@eﬁr{% IR ?

3) Write any six differences between international and domestic business.

Tody L0 TN 20T 03 :ggwaaadd 3RINT SN THTR 6 ::’3@0# S90.

4 |dentify the terms parent country, host country and third country nationals.

Lape, esddeods TOT 3Be0D BB Ty 808 LITE0
5) Why language training is essential in international business ? What are the
alternatives to language training 7

9030008,200 a’;saiaaddém ToTm 30LIESC engd A SO EANA AR AR 203630305,
DRORD.

on permanent category of international human resources.

6) Write a note
5 339030 DLIINT OO £3589 WBCWO.

90300082030 INIB ROTSRY
7) Whatis globalisation-of investment and production ?
RS eR0EIT BRRE TN LOTTI Q0TI ?

8) Write a note on training for expatriates.

S8 301368 20T3Te0 2
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SECTION - C (3 Marks Each)
NTIN—3
IIl. Answerany fourof the following: (3x4=12)

1) What is ethics in international business ? Explain it with example.
Jiceciepl ey FBBTHE B, 20TV ? GVORTEBCRCAN SOR

2) Make a note on Corporate Social Responsibility.
CSR 80020 £333¢3 LBCAD.

3) What is international division of labour ?
£50300d L0 TORED DS 0T 9

4) Write any three differences between performance management and
performance appraisal.

@ojafidoéoiz QTF DS TN WPERFBOD R dﬁa%# &90,

5) Explain the term indirect international human resource.
T5Re8. 908008 £0D BRTH ROBIRVE Wi} LSOO,
wh & n

6) Identify any three characteristics of trade union.
FRFS FoPIeDN3 rbsa@isaﬁeﬁdi QTOXD.

SECTION — D (1 Mark Each)
-8
IV. Answerall the questions : | (1x12=12)

1) Who are expatriates ?
TOINTO 0TS O3RTI ?

2) Name three actors in industrial relations.
3300 FOOFT TR0 THYNTI BHORO.
3) What is job description ?
~ URE WO 0TI ?
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4) Expand MNC.
MNC 25020, -
5) Write the meaning of macro level recruitment.
AT BT FeT80D BT WIWO.
- 6) Write the meaning of multinational staffing.
uaaoa%eab Je0T080D LTF WO
7) Expand COLA.
COLA Q50R.
8) What is global mind set ?
28 FOBRARS 20T 9

9) Mention any two reasons for training.
cethltlove) acﬁ_ceb e:aﬁéé:a’o:bdg{ SPR0.

10) Write any two benefits of performance appraisal.
TD0IF FRFOD DB ERFBOD DT T3P W0O.
11) Write the meaning of international industrial relations.

: @o@dm%eocb gmo0%e ROLOTT LB WBCAD.

12) What is global assignment ?
2NE8 J0SRERE DomBEO ?




