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‘ SECTION-A - MANGAL ;
- :
Answer any four guesSons. B . (4x4=16)
A mquﬁm oA A : & ‘ .
1. Disingush betmeen Human Resource Management and Human Resource _

SR setas s e st S AeTRRE SRR QT EyAReR) DO
: - 2. W= 2 o= on paired companson method.
. 3. What s ime raie wages ?
4. Whatis meant by fringe benefits 2
BRth ol 2000 ?
5. Whatis Fair wages ?
5, 0IRaSE SES 000D 2
6. Explain the case study method of training.
_a’dejeacix;ﬁ TBOLINY BT, AID), QRO
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SECTION-B
Cathry , g

Answer any four questions. (4x8=32)
CIRFTTTR T, TJNT LUSOR.

7. Describe the various methods of on the job training.
FRTE Jevmon SoLieSch DT IRINTRY DTO.
8. Explain the various types of group incentive schemes.
20 080D 10T T EETT CIRETNTRD D04
9. Why there is a need for Human Resource Information System in an organisaton 7
2,003 AOFOY, TRTF FoTIRY TRk TFWRO TFFE T2
10. Define job evaluation. What are its objectives ? -
TODF IPYTRTITR TR0, S0 NBeBnTed?
11. Whatare the causes for wage differentials ? How it can be justified ?
IS QTIN TTENTERD SR Bert T, CWBORWTIT ?
12. Explam the |mportance of performance appralsal
SECTION-C
TN — 2
Answer any two questions. (2x16=32)

CIRFTTEBR RTW TIRVR GUS0A.

13.

14.

15

16.

What are the importances of employee training ? How the training is different
from development ?

AR08 B0e3e80% R, 7R 030ed 7 Soed0sd eﬁzpa’g)%oaaocﬂ Bert a,&aimﬁcs 9

What are the merits and demerits of piece rate wage system ?
FIORNE R0 FEBI DTRIT BIBROS 3083 BTSRRI 7

Describe the modern methods of performance appraisal.
FOORF VS BED BIPYRPTIE SOV amsﬁrfﬂé@t RO,

Describe the process involved in job evaluation. What are the limitations of 2
evaluation ? 5
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