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DFN— D
|. Answer thefollowing: (20x3=60)

NS %?73.2‘ %‘g DA.
1. Evaluate the strategic approach to job redesign and the benefits.
2oF3cET evdR N DIDFRG 3658 QoRnsh NP FodReRIBI), SPA0.
OR/egs» ’

identify the challanges and impact of technology on strategic human resource
management.
SHRMS S0esS S8R50 Rewd TN TOFITONTR, DTORD.

° 2 Evaluate the various steps involved in designing strategic human resource
development.
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OR/egse

Identify the methods of performance appraisal.

IO ab’aegssinwdd AAI] &)tdrfvddgt 2B0%00.
3. What is employee retention ? Identify its various methods.

emdr%eﬁodaaigt NPRBRNDROT DR 20T ? VT3 T DPRFR, WTCAD.
OR/egm

Define SHRM. Explain the need and importance of strategic human resource
management.

SHRM 59,8539,Q. Qw0 eﬁ@%@? TR @aim)éé’o:ﬁd% HIOXO.
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Il. Answerany six of the following (6x6=36)"
2 SNSRI, CIRITITTR T, SOZOR.
1) Explainthe need for 360° performance appraisal.
360° TG0 aS:’aerszﬁ e.-aﬁéasaidgt QIOR.
changing role of human resource.

2) Write a note on
RoRIRYT 3003 £33¢8 WOCLID.

wdmﬁ:_@pdaaﬂ SNID
3) Explainthe job design process.

SVa DR QOB NFORD.
4) Explainthe significance of human resource development.

33 ROBIRY LHHAD R8BI, HFORO:
5) Write a note on strategic recruitment and selection.
BeoE08 TONR 030D Fo0dF 303 T 300 TS 2080000.
6) Write a note on skill based pay.
@sejazsc;maé 363303 OB LT 2B0200.
7) Write anote on computer based training.
ﬁoajgswae%é 35308030 B0 EIREI 3C00.
8) Identify the concept of profit and gain sharing.
oot BB NPBD Bogeses> 3008 WD
- SECTION-C i
QyFn—2

1. Answer any four of the following : ' (3x4=12)

zs %@hﬁ@ﬁ@@mm@mddfa PO, SUBOR.
uman resource

SRY 0D ARFBFBOD o)

strategy with business strategy.

1) Write a note on linking h
530 WI3CA0.

a‘%aﬂ@d SR BRIV AT
~ 2) Whatare the objectives of HR training ?
HR 3023e8cd wcﬁcgéﬁ%ﬁo o3nRDD 7
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3) What are the constraints in recruitment ?
SRS SWIBND SRIJD) ?
4) What do you mean by performance management system ?
JEBF R AR z@#aacddfb 4
5) Mention the meaning of employee surveillance.
i N ST 20000 ?
6) Explain the linkage between technology and training.
=odsE morie FTT3CT SEas HorogRI) NEORD.

SECTION-D
n—-8

V_Answer the following . (1x12=12)

= Eragrivh Yu3ok.

1) Whatiis E-recruitment ?
=TS DTS ?

2) Write the meaning of distance training. .
B30 30368 0TTED ?

d 3) What is ESOPs ?

ESOPs 2038¢30?

4) Write the meaninQ of pouching.
23e6303REIR T oTTeR 7

5) Whatis head hunting ?
2G° BoLT 0BT 7

6) What is quality work life ?
3R SR 220D DOTTEI0 ?
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7) What is broad banding ?
TR U, 0R0N 0TBERd?
8) Wiite the meaning of staffing.
22200 FeTS 20TV ?
9) W?;at is job analysis ?
ORT DBERB DTV ?
10) Write the meaning of human resource planning.
RBRIR RoBIRY 03T Q0TTER0 ?
11) What do you mean by cross cultural training.
@ F0R, 3T oL DOTTER ?
12) Write the meaning of employee monitoring.

Satoyg daee?zasadﬁ Q0T ?
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