A0 HRDHRC 208

Credit Based Ill Semester B.A. (HRD) Examination, Oct./Nov. 2012
(New Syllabus) (2012-13 Batch)
HUMAN RESOURCE MANAGEMENT

Time:3Hours Max. Marks : 100
Instruction : A single answer booklet containing 40 pages will be issued.
No additional sheets will be issued.
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SECTION -A | (15 marks each)
QEIN— D
Answer all the questions : (15%3=45)

T, TINIY, HUZ0R0:
Briefly explain the steps involved in selection of employee in a modern ——
organisation.
SHORT AN PR FURTDTR 033,030 DG BOBNTRI DBORD.
. OR/egs
Explain the requisites for successful HR Planning and barriers to HR Planning. —
DRI RODIRE 03RERFO SEFTINLD BN WESENTI) D0

N

Explain managerial and operative functions of HR Management. —

DRI R’c&ﬁd%@ AR DBHOD mémt)ﬁ TN DOHOTITO aacdarrfe;‘dgi QTOO.
OR/eagse

Explain the process of job analysis. -
FOR DFERFBOD gi%)oi:ojoaigt QOD.
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HRDHRC 208 2 0 0 O 0 0

3. Explain the steps in career planning process. e
T8 c3eezs T§0300% BOBNTR) D[OXO.

OR/ag=»
Explain different methods of performance appraisal.

F2030F DR BRI RIBTIIFR DT LROT DG o) HTORL.

SECTION-B (5 marks each)
TN —-V

Answer any six of the following : (5%6=30)
CIRTYTTT ST, SVZORD:

1. Explain the significance of HRM.
Q. ST DR, B TRVD,BORT DO

2. Explain the objectives of HR Audit.
2. ST7. TOBREPIOD LVTEBNTRI DFOR.

3. Explain different types of transfer.
SMOF BB TNTY,DEOXD.

4. Explain the need for training.
Stiedoto g Samy Dore e

5. Explain the forms of promotion.
TEREISOI CRBNEY, DWOXD.

6. Write a note on e-learning.
3-8HE030 BOORBL 363 WICAD.

7. Write a note on placement.
TR DERDF B0 4533 2TO00D.

8. Differentiate training and development.
Boded e wap?é%oda RESA ﬁ?jaaﬁr{ejaigt 392,0.
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: SECTION-C (3 marks each)
Ptapr s T
Answer any five of the following : (3%x5=15)
CIRTYTTTR VW YVSORD:

&

Write a note on job design.
SUTREN DTYRT BO0B) £3TES LT,

Explain the objectives of performance appraisal.
FOOROF REF BEOI ML DFERFBOI LVTEBNTR DDORD.
Mention the areas of HR Audit.

Q. ST, VOBREPRO30 39,8 O30T BAOR.

Mention the important elements of career.

T BeIIT T WOBNI BROR.

Explain the process of recruitment in brief.

SEW] 8,03003080 :ir%omﬁ DIOX.

Explain the limitations of transfer.

SIFDBO f&é&)}%rﬁ%& QDROXD.

What are the essentials of a good interview ?
SO ROTTF I eﬁrfaz’séﬁ@i: o3RR) ?

SECTION-D (1 mark each)
AP —- 8

Answer the following questions : (1x10=10)
FINS TINIR UVUZ0R0:

=

Give the meaning of ‘Salary’.
RowWY 0TV 9

Give the meaning of ‘reference check'.
£0eIes) OBV ROTTERD ?
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10.

What is orientation ?
SROTR Q0T ?

What is demotion ?
5028 0TI ?

Whatis VRS ?

VRS QOTTER0?

What are the causes for transfer ?
ST R0 TITEINTEO ?

What is an exit interview ?
AN RN ROTBE S R0TTE ?

What is meant by aptitude test ?
c3Ren e WO DoTTED ?

What do you mean by ‘Dry Promotion’ ?
20 WTRETS 0TTER0 ?

Define psychological test.
TR RETFRIT T, 20TV ?
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