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Credit Based VI Semester B.A. (HRD) Degree Examination, Sept./Oct. 2020
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GLOBAL HUMAN RESOURCE MANAGEMENT

Time : 3 Hours Max. Marks : 120

Instruction : A single answer book containing 40 pages will be issued. No
additional sheets will be issued.

SECTION - A

QTN - D
Answer the following : (20x3=60)

$NSP v, eudon.

1. Describe the types of International Human Resource.
eoa’d@%eoja VO PIVN RoTIRLT é)qﬁr{esfa'igt QTOR.
OR/egm
What is cross-cultural training ? Explain process of cross-cultural training.
w%—moﬁﬂaﬁ 306 H0TTe 9 s wo@fﬁejgbq WO

2. Evaluate the approaches to international staffing.
303653%5033 2200 SeTOFTSOD t;iraed%n’#a{g{ QWO
OR/ems
Explain the factors and actors of international industrial relation.
Ef:oédow%ecdo claptel #cwccﬁg wﬁﬁé,ipé‘ 03N TONR TPEOTHTT BV DO

3. Analyse the challenges of international performance management.
@céd@%eoda QR TR B LOMIRO DBeAR0.
OR/egs
Evaluate the factor that affect international compensation package.

Eﬂoéd@%@&b DOTO ma,éezs*‘s @oéﬁ@&ﬂaa_ﬁ;h
P.T.O.
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SECTION - B
RIIN -

Answer any six of the following :
IR HTTR BT UgoR.

1=

Write any six differences between domestic and international business.
Tedecd> e @oédm% ¢0D 559, T 802 53 a%aaﬁﬁ#z’g WBCAO.

Write a short note on corporate social responsibility.
ﬁcn;aa:b IR ERlaplelove urj’\ ww_;é Nlolovbie)

Explain the components of Globalisation.
NS eToET e:oefrf%f;ia Ante)M

Describe the sources of recruitment.
Se0FE0 mrwmf\di WO

Explain the objectives of trade union.

FFT BoT wcgesn’gfag QO

Explain the advantages of International Human Resource Management.
tec:a’dcx:% eoD BRI :foﬁd:a&o N\ o st>fowe) @&ﬁm&ﬁﬁ;ﬁi A o)

What are reasons for training ?
Soeies o NWEeBRFZ ?

. What are the objectives of International Compensation Package ?

ecédoa%eoja ROTT T, Feess w%eafﬁ%ﬁed: ?

SECTION -C
QTN - &

Answer any four of the following :
ﬁ@ﬁsﬁ@ﬁ#@ﬁ mc%s.gt VZOR.

1.

What is business ethics ?
msmd Qe QoTTed 9

(6x6=36)

(3x4=12)
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2. Distinguish between performance appraisal and performance management.
BTSN DT TNR WBERFBOL IBODT JT RS 9
3. Explain any three objectives of International Compensation Management.
@czdoa% €03 TOTT ATFIHOL ANTYTe =dd U@%@ﬁﬁ@@ IO
4. Write a note on division of labour.
TRFTO 23 W 833063 200D,
5. Identify any three importance of globalisation.
UPNSCTTEHT IR D agma%én’#"’wq SP0,
6. List the characteristics of trade union.
FeWF B FoPT r{.m@'isan’eiﬁi W30200.
SECTION -D
RN - 8B
Answer the following : (1x12=12)
éﬂ;’ﬁ&ﬁ;ﬁ@ﬁi VZOR. -
1. What is performance management ?
57 FOBFS IS BH 0T3eR 9
2. Write the meaning of global HRM.
TPNET ST :’}oasir%c: sty fove wcﬁrwmq PR
3. What is trade union ?
TIWOFT ROPLT DoTBed 9
4. What is MNC ?
w&‘bm%eoja FOTINGOTBe 2
5. What is International Human Resource Management ?

B0ZTTRY LoD BRIT BoBIRL 03 % 0TI 9

P
-
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6.

10.

11.

12,

Who are HCN ?
HCN 2033 ¢330 2

. Give the meaning of corporate social responsibility.

FROAT ADTWILT WILIWOOD BT &9
Write any two reasons for the failure of expatriate in foreign employment.
QT3S YVTIR 7 TOANT PUB0D 0RO TTEMNTIe ?
Why cross-cultural training is important ? C
ed:é&—mc:’@ 3 038030 o ¢ ©ng ?
What do you mean by global assignment ?
PNST 3RS owTesd ?
What is recruitment ?
T8 DOTTERd 9

Write the meaning of International Industrial Relation.

203000 C0 “~€m®=¢- ROWORT LTE WBCWO.

o e "




