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SECTION — A/ &yen - &

1. Answer any four of the following questions : (4 x 4 = 16)
FINT 0300R)WIWTLR TN, s8nent U302

1. ' Write a note on “training”.

3d23e8 QB0 wﬁn wﬁﬁcé 2080300.

2. What are the types of transfer? Explain.
Srssob dFRYy cdRR)R)? IS0

3. Define and explain the meaning of human resource planning.

SPTI 30:-3&5@@0 o3eem®odd aazsméfddﬁ% S03) ©3T Clalaala Ny =02

4. What do you mean by job specification?
ORT ADFACTON 20BBERO?

5. Write a note on Human Resource Policies.

SS ﬁoa’me’o Qedodd zorﬁn é.%ﬁaeﬁ 23000.

6. What do you mean by interview?
Z0B3ER 0BTETO?
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SECTION - B/ %on - 9

mswer any four of the following questions : (4 x 8 = 32)
9NS QIRIHTITTR T, BBRIR eUgoRO.

ibe the changing role of human resources manager in an

organisation.
Lo ZeZobd LOGrLITHS SRTI FoBTRY SoF BTT TZHD, V3R

What are the objectives of human resource planning?
TRAT T TAr cdlacxsiod evde3rieas)3)?

Explain the essentials of a sound human resource policies.

Lo mEsh SRS SesEeo dedoln SDriRUeTs BoBrdeRd?

What do you mean by selection? Explain the steps in scientific selection
process. :
=0y S30D 2000eRD? FzPT saly 33050 2P B031YR), SO

What are the benefits of job analysis? Explain.

Soleensneh aIRFI)? IS0

Explain the different criteria for promotion.
AP IJT IFPTe umdﬁ#aﬁg{&éb&

SECTION - C/ e - 2 %

Answer any two of the following questions : (2 x 16 = 32)
3INT 0de)werte 0B BBVt evZOD.

What are the different sources of recruitment?
Se5300 DG Sweonds), AZ0%

What are the different techniques of job analysis?
FORT DBcRF0D AP 303,110 adeF)R)?

Explain the stages in the evolution of human resource management.
SIS F0TVRL ISFEH0D HTORT DG BO3IB), J0A.

Explain the causes and consequences of absenteeism? Describe the
measures to control absenteeism.
Ro> Howdod TRy B3y ©uo BODISINIRY, IV AW, adpctit IS
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