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Credlt Based VI Semester B.A. (HRD) Degree Examlnatlon ApriIIMay 2018
: (Common to all Batches)
GLOBAL HUMAN RESOURCE MANAGEMENT

Time : 3 Hours : : _ Max. Marks : 120

Instruction : A single answer book containing 40 pages will be used.
No additional sheets will be used.

. 2 SECTION - A

QN - D
l. Answer' the following : S : ' (2dx3=60)
é#ﬁd@ﬁ@’m SVUBOA : i

1) Evaluate the advantages and problems of International Human Resource
Management.

tﬁoéd@%@oﬁ TRTZ ROTIRY AVFIHOL HUTOIRENNR Tore BRomEsRIR
QBea0 -
OR/eg=
Evaluate the approaches to International staffing.
@oédm%eoda 200 JeTEOD c,iraed%ﬁ%fa‘);* DO

. 2) What is cross-cultural trainihg ? Explain the process of cross cultural traihing.
B~ 07,88 B0wIed OB 7 DTS OB De[OR.

OR/eg=
Analyse the challenges of International performance management.
©08TT0 0D BETFE ABFBEBOR RIDLONIR, DFEARO.

3) Identify the components of compensation package.
TOBT BN FLIFRVR) 7328
OR/em=

Explain the advantages and disadvantages of globalisation.
2NSEFTED TOdR T TN LT3R ERINYR, V[OR.
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SECTION - B
Qyen - W

Answer any six of the following :
CIREYTOTRTR T YVZORD :

1) Write any six differences between domestic and International bu
o®) aﬁ o) ARYR) SR0.

Bedeodd TONP woédm%@oﬁ: TR V0T BOOB) &3

2) What are the reasons for training ?
303803 ¥NE; 3rivd) S9R0.

3) Explain the term parent country natlonals host an

nationals.
:bJDUUDwa 38750 an & TR 3o Be3 TN

4) Distinguish between performance

0 O

(6x6=36)

siness.

d third country

3030 QWOAD.

appraisal and performance management.

g, wdsr% Gatolor =08 EDd wcﬁeﬁrzd NREBHOD SRS d %, ARG, S9A.

5) Explain fact
oédoac,& ecd wamd gudNod &oe

6) What is gIobaIusaﬂon of investment and production ? -

NSEETET BRET TN mmﬂddoﬁ:ﬁo DWOR.

7) Explain objectivers of trade union.
20T ROPT emdeéﬁ#ab QEI0R,

8) Explaln the reasons for corporate social
RoRed mdma% OVIADIelevy FTENTY DBOR.

SECTION-C
PN - A

I1l. Answer any four of the following
FINIRINTD, moa’o SUZORD :
1) Who are the actors of international relation ?
£9030008y,603 30w RowoTT TOLOTTT 30030 )30R.
2) Explain the objectives of compensation package.
Wtersnle] mjewé mdgéﬁéa’% QR0 '

responsibility.

ors affecting the structure of international compensatlon
¢ Bomm VD 0BRER) HWORD.
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3) Why language training is important in international human resource
management ?
030098, c0D TSR RoTIRY Ve BRI YTH 303805 TRTNNScHD S0
4) Identify three importance of globalisation.
IRECTTEIT TARTO @oﬁmeusﬁ@@t SPR0.

5) Explain the term ethics in business with three examples.
TTRTEOT Jed Ro&B0D Wi RoRTD YVTBTFBO3ROOT D[OR.

6) Differentiate domestic HRM and international HRM.
368003 TRFH VRF B TN 9OBTTHR LOD R eI BEROD T[IYRID SR

SECTION-D
az;.@r_{ -8

IV.Answer the following : ' (1x12=12)
%@ﬁﬁ@ﬁ@é&q SVOR : '
1) Whatis MNC ?
WRITHR, 0% BOTANTOTTE ?
2) What is Business Ethics ? :
T,TTT De& Ro&oF HOTTERD ?
3) Give the meaning of International staffing.
303509 €03 RWOD B[R DT ?
) 2 )
4) Why cross cultural training is important ?
Sl=gapleaty Bowesod odnd eng ?
5) What is international business ?
€080 £0D =w®0 DOTTERD ?
6) What is trade union ?
FQFE ROPEIT 20T3Te ?

7) What do you mean by international human resource planning ?
€908800, 00 BRI BRI SR 20TTER0 7
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8) Write any two reasons for the failure of expairiate in foreign employment.
Qed ViR, en FOART DFUBoD DO FITLNTI) 7 ' '
9) Write the meaning of global HRM. e b
138 HRMS e5r @330 $920. o,
10) Who are HCN ?
HCN 038 0305 2
11) What is performance management ?
ROTTIF S ASF B 0B 7
'12) Who are expatriates ?
TANT D0TT C35T0 ?




